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Sb/No.: 01/2025/TB-HBQT Tp. H6 Chi Minh, ngay 20 thdang 11 ndm 2025
HCMC, November 20" 2025
THONG BAO
NOTICE

“V/v: Liy § kién cé dong bang vin bin”
“Re.: The collection of Shareholders’ written opinion”

Hoi ddng Quan trj (“HDPQT?”) Cong ty CP Phat trién Bit dong san Phét Dat (“Céng ty Phat Pat”)
trén trong thong béo dén Quy Cb ddng vé viée t6 chie 14y ¥ kién ¢b dong bing vin ban dé thong qua
Phuong én chi tiét phét hanh ¢ phiéu theo Chuong trinh lya chon cho Ngudi lao déng trong ndm 2025
dé d4p tng v6i cac quy dinh cia phap Iuét hién hanh. Ngi dung chi tiét nhw sau:

The Board of Directors (“BOD”) of Phat Dat Real Estate Development Corporation (“Phat Dat
Corporation”) respectfully notifies shareholders of the implementation of a written voting process to
seek shareholders’ approval for the detailed Plan for the Share Issuance under the 2025 Employee
Stock Option Program to comply with current legal regulations. Details are as follows:

1. D6i tugng ldy y kién: Tét ca cdc ¢ dong so hitu ¢b phiéu PDR ¢6 tén trong danh séch cb dong
chdt ngay 10/11/2025.
Subjects of the collection: All PDR shareholders in the list of Shareholders as of the record date
on November 10", 2025,

2. Thoi gian thye hién: Tir ngay 20/11/2025.
Time of implementation: from November 20", 2025.

3. Noi dung chinh ldy y kién ¢ dong bing vin ban:

Details of the written opinion collection:

- Théng qua Phuong 4n chi tiét phét hanh ¢d phiéu theo Chwong trinh lua chon cho Ngudi lao
dong trong ndm 2025 & dép Gng v6i cac quy dinh ciia phap ludt hién hanh (Nghi dinh s6
245/2025/NB-CP ngay 11/9/2025 ciia Chinh Phu stra ddi, b sung mét sé didu ctia Nghi dinh
155/2020/ND-CP ngay 31/12/2020);

Approving the detailed Plan for the share issuance under the 2025 Employee Stock Option
Program to comply with current legal regulations (Decree No. 245/2025/ND-CP dated
September 11" 2025, of the Government amending and supplementing certain articles of
Decree No. 155/2020/ND-CP dated December 31*, 2020);

- Huy Nghi quyét Dai hoi ddng cb déng Cong ty Phat Pat s 09/DHPCD-NQ.2025 ngay
27/06/2025 v& viéc Thdng qua phuong an phat hanh ¢b phiu theo Chuong trinh lya chon cho
Ngudi lao dong trong ndm 2025.

Canceling Resolution of the General Meeting of Shareholders of Phat Dat Corporation No.
09/DHDCD-NQ.2025 dated June 27", 2025, approving the share issuance plan under the 2025
Employee Stock Option Program.

- Tailiéu ldy y kién cd dong bing van ban: Quy C4 dong vui long xem céc tai lidu lién quan dén
cac ndi dung néu trén dugc cong bd trén trang thong tin dién ti cia Cong ty Phat Dat:
www.phatdat.com.vn tlr ngay 20/11/2025.




Documents: Shareholders are kindly advised to examine relevant documents regarding the
aforementioned matters which are published on Phat Dat Corporation's official website:
www.phatdat.com.vn, starting from November 20™, 2025.

4. Thoi han va cich thire giri phiu ldy ¥ kién:
Timeline and method for submitting Ballots:
Cb dong vui long giri Phiéu Ly Y Kién C6 Pong Bing Viin Ban (dicoc giti kém theo Théng bdo
nay) chdm nhét trude 17h00 ngay 01/12/2025 theo mot (01) trong cac hinh thirc sau:
Shareholders are requested to submit the Ballot for Shareholders’ written opinion (attached to
this Notice) no later than 17:00 on December 01, 2025, by one of the following methods:
- Gui trye tiép hodic thu dam bao/chuyén phét nhanh:

Direct submission or secure mail/express delivery to:

+ Nguwoi nhén: Ong Nguyén Viin Quang
Recipient: My, Nguyen Van Quang

+  BDjachi: 39 Pham Ngoc Thach, Phiong Xudn Hoa, Tp. Hé Chi Minh, Viét Nam.
Address: 39 Pham Ngoc Thach, Xuan Hoa Ward, Ho Chi Minh City, Vietnam.

+ Dién thogi: (028) 3898 6868 (S6 nii bo: 848)
Telephone: (028) 3898 6868 (Ext.: 848)

- Gui thu dién ta/Email: info@phatdat.com.vn

Phiéu LAy Y Kién Cé Dong Bing Vin Ban khong dugc ghi vé Cong ty Phat Pat trong thoi han quy
dinh néu trén s& duge xem 1a phiéu khong tham gia biéu quyét.

Shareholders whose Ballot for Shareholders’ written opinion is not submitted to Phat Dat Corporation
before the specified time shall be deemed as not participating in the voting.

Hoi ddng quan tri Cong ty Phat Pat thong béo dé Quy Cb dong biét va thuc hién quyén.
The Board of Directors of Phat Dat Corporation hereby notifies all Shareholders— =

Trén trong cam on.

Respectfully. )‘V
Noi nhin/Recipients: TM. HQI PONG QUAN TRI
- Cb dong/Shareholders; CHU TICH HOI PONG QUAN TRI
- Luu Céng ty/drchives. ON BEHALF OF THE BOARD OF DIRECTORS

CHAI ‘ 'HE BOARD OF DIRECTORS
7 \{&9359*?7\@

NGUYEN VAN PAT

Ghi chii: Trudong hgp Quy C6 ddng c6 bét ky cdu hoi hay ¥ kién ndo lién quan dén viée 1y v kién cb ddng bang viin ban néu
trén, Quy Cb dong vui Idng lién hé:
Note: In case Shareholder has questions or comments regarding the aforesaid collection of written opinions, please contact:

e BaNguyén Tén Quynh Vy - Ngudi phy trach quén tri Cong ty - Dién thoai: (028) 3898 6868 (S6 ndi bo: 832)
Ms. Nguyen Ton Quynh Vy - Person in charge of Corporate Governance - Tel: (028) 3898 6868 (Ext.: 832)

e BaTrdn Thi Hodi An - Trg Iy Chu tich HPQT - Dién thogi: (028) 3898 6868 (So ndi bd: 559)
Ms. Tran Thi Hoai An - Assistant to the Board Chairman - Tel: (028) 3898 6868 (Ext.: 539)
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o SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

S6/No.: 09/TTr-2025 Tp. Ho Chi Minh, ngay 20 thdng 11 ndm 2025
HCMC, November 20™ 2025

TO TRINH

PROPOSAL

V/v: Théng qua viéc hily Nghi quyét Dai hi déng co dong Cong T y

6 09/DHDCD-NQ.2025 ngay 27/06/2025
Re.: Approving to cancel Resolution of the General Meeting of Shareholders of the Company
No. 09/DHDCD-NQ.2025 dated June 27", 2025

Kinh giti/To: DAL HQI PONG CO PONG CONG TY CP PHAT TRIEN BAT PONG SA
PHAT DAT
- THE GENERAL MEETING OF SHAREHOLDERS OF PHAT DAT REAL
ESTATE DEVELOPMENT CORPORATION

o Cdn cik Ludt Doanh nghigp s6 59/2020/QH14 ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 5 9/2020/QH14 dated June 17" 2020;

o Cdn cit Ludt Chimg khodn s6 54/2019/QH14 ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QH14 dated November 26", 2019;

o Cdn cik Nghi dinh 56 155/2020/ND-CP ciia Chinh Phii ngay 31/12/2020 quy dinh chi tiét thi hanh
mot 56 diéu cia Ludt Chitng khodn;
Pursuant to Decree No. 155/2020/ND-CP of the Government dated December 31, 2020, detailing
the implementation of certain articles of the Law on Securities;

o Cdn cir Nghi dinh s6 245/2025/NB-CP ciia Chinh Phii sira dsi, bé sung mot sé didu ciia Nghi dinh
155/2020/ND-CP ngay 31/12/2020 ciia Chinh Phii quy dinh chi tiét thi hamh mot s6 didu ciia Ludt
Chirng khodn;

Pursuant to Decree No. 245/2025/ND-CP of the Government amending and supplementing certain
articles of Decree No. 155/2020/ND-CP of the Government dated December 31, 2020, detailing
the implementation of certain articles of the Law on Securities;

o Cdn cit Diéu I¢ Cong ty C6 phdn Phdt trién Bét dong san Phdt Dat (“Cong Ty”).
Pursuant to the Charter of Phat Dat Real Estate Development Corporation (“the Company”).

Hoi dong Quan trj (“HDQT"”) Céng ty kinh trinh Dai hdi ddng cb dong (“PHDPCD™) xem x¢ét va théng
qua vi¢c hity Nghi quyét sb 09/DHDCD-NQ.2025 ngay 27/06/2025 v viée thong qua Phuong 4n phét
hanh ¢d phicu theo Chuong trinh lya chon cho Ngudi lao ddng ndm 2025.

The Board of Directors (“BOD”) respectfully submits to the General Meeting of Shareholders
(“"GMS”) for consideration and approval the cancellation of Resolution No. 09/DHDCP-NQ.2025
dated June 27", 2025, regarding the Share Issuance Plan under the Employee Stock Option Program
Jor 2025.

Trudng hop c6 sy khic biét hogic ¢6 cach hiéu khéc giita théng tin bing tiéng Viét va tiéng Anh trong viin ban nay thi thong
tin bang tiéng Viét dugc &p dyng.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this
document, the Vietnamese version shall prevail.
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Tai cude hop PHDCD thudng nién ndm 2025, PHDCD dd thong qua Phuong én phét hanh ¢b phidu
theo Chuong trinh lya chon cho ngudi lao dong nam 2025 theo Nghi quyét s6 09/DPHDCD-NQ.2025.
Tuy nhién, nhdm bao dam viéc trién khai phuong an tuén tht day di cic quy dinh phép luét hién hanh
(Nghi dinh s6 245/2025/ND-CP ngay 11/9/2025 ctia Chinh Phi stra dbi, bd sung mot sb diéu ctia Nghi
dinh 155/2020/NB-CP ngay 31/12/2020), HDQT nhén thiy can diéu chinh lai phuong 4n phét hanh dé
déap (g vai cac quy dinh cta phap ludt hién hanh.

At the 2025 AGM, the GMS approved the Share Issuance Plan under the Employee Stock Option
Program for 2025 with Resolution No. 09/DHDCBH-NQ.2025. However, in order to ensure that the
implementation of the plan fully complies with prevailing laws (specifically, Government Decree No.
245/2025/NP-CP dated September 11", 2025, amending and supplementing certain articles of Decree
No. 155/2020/ND-CP dated December 31*, 2020), the BOD finds it necessary io revise the issuance
plan to align with current legal regulations.

Do d6, HDQT kinh trinh PHPCP théng qua viée hity Phuong 4n phat hanh b phiéu theo Chuong trinhss.
lya chon cho ngudi lao dong ndm 2025 theo Nghi quyét s6 09/DPHPCD-NQ.2025. kg

Therefore, the BOD respectfully submits to the GMS for approval the cancellation of the Share Issu.arzléxéziN
Plan under the Employee Stock Option Program for 2025 as set out in Resolution No. 09/DHPCR= i

NQ.2025— 1
Trén trong/Respectfully.

Noi nhin/Recipients: TM. HOI PONG QUAN TRI %

- Nhu trén/ds stated above; CHU TICH HQOI PONG QUAN 1%

- L VP/Archives. ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN.OF-THE

¢ pNGS LY
AT DAT

NGUYEN VAN PAT

Trudng hop ¢6 sy khéc bit hodic ¢6 cach hiéu khéc giita thong tin bing tiéng Viét va tiéng Anh trong vin ban ndy thi théng
tin béng tieng Viét dugc dp dyung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this
document, the Vietnamese version shall prevail.
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SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness
S6/No.: 10/TTr-2025 Tp. H6 Chi Minh, ngay 20 thdang 11 ndm 2025
HCMC, November 20" 2025
TO TRINH
PROPOSAL

V/v: Théng qua Phwong an chi tiét phat hanh ¢ phiéu theo Chwong trinh Ira chon cho Ngudi
lao ddng trong niim 2025 dé d4p wng voi cic quy dinh ciia phap lufit hién hanh.
Re.: The detailed Plan for share issuance under the 2025 Employee Stock Option Program to
comply with current legal regulations.

Kinh giti/To: PAI HQI PONG CO PONG CONG TY CP PHAT TRIEN BAT PONG SAN
PHAT PAT
THE GENERAL MEETING OF SHAREHOLDERS OF PHAT DAT REAL
ESTATE DEVELOPMENT CORPORATION

o Cin cit Ludt Doanh nghiép sé 59/2020/0H14 ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 dated June 17" 2020;

o  Cdn cir Ludt Chitng khodn s6 54/2019/QH14 ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QH14 dated November 26" 2019;

o Cin cik Nghj dinh s6 155/2020/NP-CP ciia Chinh Phii ngay 31/12/2020 quy dinh chi tiét thi hanh
mot 56 diéu ciia Ludt Chitng khodn;
Pursuant to Decree No. 155/2020/ND-CP of the Government dated December 31*, 2020, detailing
the implementation of certain articles of the Law on Securities;

o  Cdn cir Nghi dinh s6 245/2025/ND-CP ciia Chinh Phil sita déi, b8 sung mét s6 didu cia Nehi dinh
155/2020/ND-CP ngay 31/12/2020 ciia Chinh Phii quy dinh chi tiét thi hanh mot sé didu cia Ludt
Chitng khodn;, _

Pursuant to Decree No. 245/2025/NP-CP of the Government amending and supplementing certain
articles of Decree No. 155/2020/ND-CP of the Government dated December 31%, 2020, detailing
the implementation of certain articles of the Law on Securities;

o Cin cir Diéu l¢ Cong ty C6 phdn Phdt trién Bét dong san Phdt Pat (“Céng Ty”).
Pursuant to the Charter of Phat Dat Real Estate Development Corporation (“the Company”).

Nhim dép tmg céc quy dinh phép luét hién hanh lién quan dén viéc phat hanh ¢ phiéu theo chuwong
trinh Iira chon cho ngudi lao ddng (Nghi dinh s& 245/2025/ND-CP ngay 11/9/2025 ctia Chinh Phu stra
doi, b6 sung mot s6 didu ciia Nghj dinh 155/2020/ND-CP ngay 31/12/2020), Hoi ddng Quan tri
(“HPQT”) Cong Ty kinh trinh Dai hoi ddng c¢b dong (“PHDCD”) xem xét va thong qua Phuong an chi
tiét phat hanh ¢b phiéu theo Chuong trinh lya chon cho Nguoi lao dong trong ndm 2025 (“Chwong trinh
ESOP 2025”) ctia Cong Ty, cu thé nhu sau:

In order to comply with the prevailing legal regulations relating to the issuance of shares under the
employee stock option program (Decree No. 245/2025/ND-CP dated September 11" 2025, of the
Government amending and supplementing certain articles of Decree No. 155/2020/ND-CP dated

Trudmg hop c6 sy khéc biét hodc c6 cach hiéu khac giira thong tin bing tiéng Vigt va tiéng Anh trong vin ban nay thi thong
tin bing tiéng Viét duge 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this
document, the Vietnamese version shall prevail,
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December 31%, 2020), the Board of Directors (“BOD”) respectfully submits to the General Meeting of
Shareholders (“GMS ") for consideration and approval of the detailed Plan for the share issuance under
the Company’s Employee Stock Option Program for 2025 (“2025 ESOP”), specifically as follows:

I. Phuwong 4n phat hanh/ Share Issuance Plan:

Tén cd phicu

Cb phiéu Cong Ty C6 Phin Phét Trién B4t Pong San Phét Dat

Number of outstanding
shares

Name of stock Shares of Phat Dat Real Estate Development Corporation
Loai ¢b phiéu Cb phiéu phd théng

Type of share Common share

M3 cb phiéu PDR

Stock code PDR

Ménh gi4 10.000 ddng/ch phiéu

Par value VND 10,000 per share

Téng s6 lugng cb phiéu dang | 979.809.379 ¢ phiéu

Iuu hanh 979,809,379 shares

86 lugng cb phiéu phat hanh
Number of shares to be issued

18.000.000 c6 phiéu
18,000,000 shares

Téng gia tri ¢b phiéu phat
hanh theo ménh gia
Total value of shares to be
issued at par value

180.000.000.000 déng
VND 180,000,000,000

Ty 1¢ phat hanh (s6 luong co
phiéu phat hanh/téng  sb
lwong c6 phiéu dang luu hanh
tai thoi diém thye hién
Chuong trinh ESOP 2025)
Issuance ratio (number of
shares to be issued/total
number of outstanding shares
at the time of the 2025 ESOP)

1,84% (mdt phdy tdm muoi bdn phan triim)
1.84% (one point eighty-four percent)

10.000 (mudi nghin) ddng/cd phiéu

Purposes of the issuance

Gi4 phét hanh

Issuing price VND 10,000 (ten thousand) per share

Tong gid trj c¢d phidu phat | 180.000.000.000 déng

hanh theo gia phat hanh VND 180,000,000,000

Total value of shares to be

issued at issuing price

Muc dich phét hanh - Ghi nhan sy gin bo nd lyc va déng gbp tich cuc cua ngudi lao

dong trong hoat dong dAu tu kinh doanh cua Cong ty trong céc
ndm 2023 - 2024; ddng thoi tao dong lue gén két, lam viéce hiéu
qua va tinh thin trdch nhiém cao cho ngudi lao dong khi tham
gia Chuong trinh ESOP 2025;

To recognize the commitment and efforts employees who have
had_significant contributions to the Company’s business

Trudng hop ¢6 sy khéc biét hogic c6 céch hidu khac giira thong tin bing tiéng Viét va tiéng Anh trong védn ban nay thi thong

tin bing tiéng Viét dugc 4p dyng.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this

document, the Vietnamese version shall prevail,
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performance for the years 2023-2024; to motivate them fo
maintain high levels of commitment, effectiveness, and
responsibility with the 2025 ESOP;

- Thu hut va gitt chn ngudn nhin lye chét lugng cao c6 trinh db,
nhiéu kinh nghiém va cam két gén b6 lau dai v6i Cong ty.
To attract and retain qualified and experienced employees
committing to accompanying the Company in the long term.

Phuong 4n sir dung s6 tién thu | Téng tidn thu duoc sau khi phat hanh cd phan cho Ngudi Lao
dugec tir viéc phat hanh Dong du kién duoc sir dung @ bd sung von luu dong phuc vu
Plan for the proceeds cho hoat dong dau tu, kinh doanh ctia Céng ty va gidm no vay.

The total proceeds from the share issuance to Employees are
anticipated to be used to supplement working capital for the
Company's investment and business activities and to reduce

borrowings.
Déi tuong phéat hanh Cén bd nhén vién dang ky Hop ddng lao dong  chinh thite véi
Subjects of the issuance Cong Ty, Cong ty con, hodc ngudi dang duge bau/bd nhiém gitr

chtrc danh thanh vién HDQT Cong Ty, ngudi dai dién theo ty
quyén ciia Cong Ty tai cdc Cong ty con; ddp tmg tiéu chuén
ngudi lao dong tham gia Chuo*ng trinh ESOP 2025 dugce quy dinh
tai Quy ché phat hanh c¢b phiéu theo Chuong trinh lya chon cho
Nguoi lao dong trong ndm 2025 dwoc dinh kém T¢ trinh nay
(“Quy ché ESOP 2025”) (sau day goi chung 1a “Nguwoi Lao
Dong”).

Employees who are currently under an official labor contract
with the Company or Subsidiaries; or individuals who are
elected/appointed to serve as members of the Company’s Board
of Directors, or individuals authorized to represent the Company
at Subsidiaries, satisfing the eligibility criteria for participating
in the 2025 ESOP as stipulated in the Regulations on Share
Issuance under the Employee Stock Option Program for 2025
attached to this Proposal (“2025 ESOP Regulations”)
(collectively referred to as “Employees”).

Tiéu chuén phat hanh Céc tiéu chuin Nguoi Lao Pong duoc tham gia Chuong trinh
Issuance criteria ESOP 2025 bao gobm:
The eligibility criteria for Employees participating in the 2025
ESOP include:

- Ky Hop ddng lao ddng chinh thirc v6i Cong Ty, Cong ty con

t6i thidu tir rngay 31/12/2024 tr& v& trude va van con hiéu Iyc
dén ngdy Uy ban ching khoan nha nuéc c¢é théng béo nhén
dt hd so phat hanh Cé Phiéu ESOP (khong ap dung cho thanh
vién HPQT).
Having an official labor contract with the Company, or
Subsidiaries dated on or before December 31% 2024 and
remaining valid until the date on which the State Securities
Commission issues the notice confirming the receipt of a
complete ESOP share issuance dossier (not applicable to
Board Directors).

Trudng hop c6 sy khéc bigt hoiic c6 cich hiéu kh4c gifta théng tin bing tiéng Viét va tiéng Anh trong vén ban nay thi théng
tin bing tiéng Viét dugc 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in Engl ish in this
document, the Vietnamese version shall prevail.
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- Nguoi lao dong khong thudc mdt trong céic truong hop
(khong ap dung cho thanh vién HDQT):
The employee must not fall under any of the following cases
(not applicable to Board Directors):

e Vi pham ndi quy lao dong ctia Cong Ty, Cong ty con;
Violating the labor regulations of the Company or
Subsidiaries;

e D ndp don xin nghi viée va dang duge giai quyét tha tuc
thoi viée;

Having submitted a resignation letter and currently
undergoing termination procedures;

e Khong dugc Céng Ty, Cong ty con téi ky Hop ddng lao
dong;

Not having their Labor Contracts renewed by the Company
or Subsidiaries;

e Cong Ty, Cong ty con don phwong chim dit Hop ddng lao
dong;

Having their labor contract unilaterally terminated by the
Company or Subsidiaries;
e Dang trong qua trinh xtr ly ky luat lao dong.
Currently undergoing disciplinary proceedings.
- C6 mirc do hoan thanh két qua cong viéc trong nim 2024 tir
80% tro Lén.
Achieving at least 80% of their performance evaluation
results in 2024.

Phuong an dam bao dap Gng
quy dinh v& ty 18 s& hitu nude
ngoai

Plan to ensure compliance
with  foreign  ownership
regulations

- Ty 1& s& hitu nuéc ngoai t6i da 14 50% theo quy dinh cia phap
luét,
Maximum foreign ownership ratio: 50% as per legal
regulations.

- Ty 1& s& hitu nude ngoai hién tai clia Cong ty 12 9,11%.
Current foreign ownership ratio of the Company: 9.11%.

- Cong ty s& khong phat hanh c¢6 phiéu cho ngudi lao dong 1a
nha dau tu nude ngoai.
The Company will not issue shares to employees who are
Sforeign investors.

Chuyén nhuong quyén mua
Transferability of purchase
rights

Khéng duge chuyén nhuong quyén mua
Purchase rights cannot be transferred

Han ché chuyén nhuong
Transfer restriction

C6 phiéu phét hanh theo Chuong trinh ESOP 2025 s& bj han ché
chuyén nhugng trong vong 01 (mot) nim ké tir ngay két thuc dot
phét hanh, ngoai trir trudng hop ¢b phiéu duoe mua lai theo Quy
ché ESOP 2025,

Shares issued under the 2025 ESOP are subject to a 1 (one)-year
transfer resiriction from the issuance closing date, except for
repurchased shares according to the 2025 ESOP Regulations.

Phuong 4n xir 1y cb phiu

- 86 ¢b phiéu con du do Ngudi Lao DPng khong ding ky mua
hodc ¢6 déng ky mua nhung khéng ndp hodc ndp khong du tién

chua phan phdi hét do ngudi

Trudng hop c6 sy khéc biét hodic ¢6 cach hiéu khic giira théng tin bing tiéng Viét va tiéng Anh trong vin ban nay thi thong

tin bﬁng tiéng Viét dugce 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this

document, the Vietnamese version shall prevail.
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lao dong khdng didng ky mua
hodc c6 ding ky mua nhung
khong nbp tién hojic ndp
khong du tién, hoic do trong
khoang thoi gian tir lbc
HDQT théng qua danh sich
NLD duge tham gia Chuong
trinh ESOP 2025 dén thoi
diém Uy Ban Ching khodn
Nha nudc cong bd vé vise
nhin di hd so phat hanh C
Phiéu ESOP, NLP khéng con
thude dbi tuong va/hodc du
tiéu chudn dugc tham gia
Chuong trinh ESOP 2025
Handling of unallocated
shares due to employee non-
subscription or no payment
or insufficient payment, or
Jrom the time the BOD
approves  the list of
Employees - participating in
the 2025 ESOP until the State
Securities Commission issues
the notice confirming the
receipt of the complete ESOP
share issuance dossier, any
Employee ceases to fall
within the eligible group
and/or no longer meets the
criteria fo participate in the
2025 ESOP

trong thdi gian quy dinh, hodc do trong khoang thoi gian tir e
HDQT théng qua danh sdch NLD dugc tham gia Chuong trinh
ESOP 2025 dén thoi diém Uy Ban Chimg khoan Nha nuéce
cong bd vé viéc nhén d hd so phat hanh C6 Phiéu ESOP, NLD
khong con thude déi twong va/hodic di tiéu chuan dugc tham
gia Chuong trinh ESOP 2025 thi HDQT toan quyén quyét dinh,
phan phdi lai cho Ngum Lao Dong khac theo danh séch da
dugc lya chon ban déu vé6i ciing mire gia phat hanh. S6 lugng
cb phiéu duge phan ph01 lai s& bi han ché chuyén nhugng trong
vong 01 (mot) nam ké tir ngay két thiic dot phét hanh.

For shares due to non-subscription, no payment or insufficient
payment within the specified period, or from the time the BOD
approves the list of Employees participating in the 2025 ESOP
until the State Securities Commission issues the notice
confirming the receipt of the complete ESOP share issuance
dossier, any Employee ceases to fall within the eligible group
and/or no longer meets the criteria to participate in the 2025
ESOP, the BOD has full authority to reallocate the such shares
to other eligible employees at the same offering price. These
reallocated shares will also be subject to a I-year transfer
restriction from the issuance closing date.

- Trudng h0'p, HDQT khéng phan phbi hét sb lu'ong cd phiéu
nay thi s6 lugng cb phleu con du khong phat hanh hét s& dugce
hity bo va HDQT ra quyét dinh két thiic dgt phét hanh.

In case the BOD cannot fully reallocate such shares, the
remaining unissued ones will be canceled, and the BOD will
issue a decision to conclude the issuance.

Phuong thire thanh todn
Payment method

Chuyén khoan
Bank transfer

Thoi gian dy kién phéat hanh
Expected issuance time

Trong Quy IV nam 2025 hodc Quy I ndm 2026, thoi diém cy thé
do HPQT quyét dinh ngay sau khi c6 chép thuin cia Uy ban
Chimg khoan Nha nudc.

In the fourth quarter of 2025 or the first quarter of 2026, the
specific time will be decided by the BOD upon approval from the
State Securities Commission.

Biéng ky, Luu ky va Niém yét
c¢b phiéu phét hanh

Registration, Depository, and
Listing of newly issued shares

C6 phiéu phat hanh thém s& dugc dang ky, luu ky tép trung tai
Tong Cong Ty Luu Ky Va Bu Trir Ching Khoan Viét Nam va
dang ky niém yét bd sung tai S& Giao Dich Chiing Khoén H) Chi
Minh (HOSE) theo quy dinh.

The newly issued shares will be registered and deposited at the
Vietnam Securities Depository and Clearing Corporation and
listed for additional trading on the Hochiminh Stock Exchange
(HOSE) in accordance with regulations.

Trudng hop c6'sy khéc bigt hoic c6 cach hiéu khéc gitta théng tin bing tiéng Viét va tiéng Anh trong vin ban nay thi thong

tin béng tiéng Viét duge 4p dung.
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document, the Vietnamese version shall prevail.

5

i



I1. D& nghij Pai hi ddng cb dong thong qua/ The BOD respectfully proposes to the GMS:

1;

Théng qua Quy ché ESOP 2025 (dinh kém theo To trinh nay).
To approve the 2025 ESOP Regulations (attached to this Proposal).

Viée tiang von didu 18 véi s6 von didu 1¢ tang thém tly thudc vao s6 Iugng cb phiéu phét hanh

thanh céng. Giao cho HDQT thue hién céc thi tuc ting vén didu 18, sira dbi diéu 1¢ Cong Ty vé

ndi dung tang von didu 18 theo s6 lwong ¢ phiéu phat hanh thanh céng va thyc hién thi tuc diéu
chinh vén diéu 18 trén Gidy chiémg nhén dang ky doanh nghiép ctia Cong Ty v6i S& Tai chinh
Théanh phd HS Chi Minh.

Regarding the increase in charter capital corresponding to the number of successfully issued
shares: to assign the BOD to carry out procedures for the increase in charter capital,

amendments to the Company's charter regarding the increase in charter capital corresponding
fo the number of successfully issued shares, and adjustments to the Enterprise Registration

Certificate regarding the increased charter capital at the Ho Chi Minh City Department of
Finance.

Viée luu ky va niém yét cb phiéu bd sung sau khi phat hanh thanh cdng. Giao cho HPQT thuc
hién céc cong viée va thi tyc cén thiét d& hoan tat viée dang ky, luu ky tai Téng Cong Ty Luu
Ky va Bu Trir Chitng Khodn Viét Nam (VSDC) va niém yét ¢b phiéu bd sung ciia Cong Ty tai
S& Giao Dich Chting Khoan Hb Chi Minh (HOSE).

Regarding the deposit and listing of additional shares after the successful issuance: to assign
the BOD to carry out necessary tasks and procedures to complete the registration, deposit at
the Vietnam Securities Depository and Clearing Corporation (VSDC), and listing of the
Company's additional shares on the Hochiminh Stock Exchange (HOSE).

Giao/tly quyén cho HDQT va ddng ¥ cho HDQT duge giao/iy quyén lai cho Chu tich HDQT
va/hode Tong Giam dbc toan quyén quyét dinh, thyc hién cac cong vige va thi tuc can thiét dé
hoan tAt viéc phét hanh ¢b phiéu theo Chuong trinh ESOP 2025 bao gdm:

To delegate/authorize the BOD and approve the BOD’s delegation/authoriztion to the Board
Chairman and/or the CEO to decide and carry out necessary tasks and procedures to complete
the share issuance under the 2025 ESOP:

Té chire thye hién Chuong trinh ESOP 2025 theo phuong 4n phat hanh ¢b phiéu ma DPHDCD
Coéng Ty d4 thong qua.
To organize the implementation of the 2025 ESOP in accordance with the share issuance plan
approved by the GMS.

Quyét dinh thoi didm thue hién Chuong trinh ESOP 2025;
To de_ecide the issuance schedule for the 2025 ESOP;

Quyét dinh danh s4ch ngudi lao dong tham gia Chuong trinh ESOP 2025 theo céc tiéu chi danh
gia chi tiét, théa man c4c tidu chudn dugc DPHPCD thong qua, x4c dinh sb cb phiéu dugc phén
phdi cho timg dbi twong;

To determine the list of employees participating in the 2025 ESOP, according to detailed
evaluation criteria and the eligibility criteria approved by GMS, and to determine the number
of shares allocated to each Employee;

Trudng hop ¢6 su khdc biét hodc ¢6 cach hidu khéc giita thong tin bing tiéng Viét va tiéng Anh trong vin ban nay thi thong
tin bing tiéng Viét duoc 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this
document, the Vietnamese version shall prevail.
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Diéu chinh sb luong cb phiu ctia ngudi lao déng dé dam bao sb lwong cd phiéu phat hanh theo
Chuwong trinh ESOP 2025 14 18.000.000 cb phiéu véi ty 18 1a 1,84% (m6t phdy tdm muoi bdn
phén trim) sb lugng cb phiéu dang luu hanh tai thoi diém thye hién;

To adjust the number of shares allocated to each employee to ensure that the number of shares
issued under the ESOP 2025 is 18,000,000 shares with a ratio of 1.84% (one point eighty-four
percent) of the number of outstanding shares at the time of implementation;

Xir 1y s6 lugng ¢ phin phat hanh chwa phan phéi hét (néu c6);
To handle the unallocated shares (if any);

Quyét dinh toan bd cac vAn d& c6 lién quan dén Chuong trinh ESOP 2025 va didu chinh nhing
thay d6i ctia Chuong trinh ESOP 2025 (néu ¢6) dam béo phu hop véi quy dinh ctia phép luét.
Thye hién céc cbng vige/tht tuc can thiét cho viée phat hanh cb phiéu theo ding quy dinh cia
Piéu 18 Cong ty va quy dinh cia phép luat d& bao dam thyc hién thanh cong Chuong trinh ESOP
2025;

To decide all matters related to the 2025 ESOP and amendments to the 2025 ESOP (if any) in
accordance with legal regulations; to proceed with necessary tasks/procedures of the share

issuance as regulated by the Company’s Charter and legal regulations to ensure the successful
2025 ESOP;

Bb sung hogic stra d4i Phuong &n phét hanh, Quy ché ESOP 2025 theo yéu ciu ciia Uy ban
Chimg khodn Nha nuéc va/hode cho muc dich tudn thu ding cac quy dinh ctia phap ludt;

To supplement or amend the issuance plan and the 2025 ESOP Regulations as requested by the
State Securities Commission and/or in accordance with legal regulations;

Thyc hign vige déing ky, luu ky va niém yét bd sung toan bg s6 c¢b phiéu phat hanh theo Chuong
trinh ESOP 2025 tai Tong Cong ty Luu ky va Bu trir chimg khodn Viét Nam va S& Giao dich
Chimg khoan Thanh phé HS Chi Minh ngay sau khi hoan tAt viéc phat hanh;

To proceed the registration, depository, and listing of the additional shares issued under the
2025 ESOP at the Vietnam Securities Depository and Clearing Corporation and the Hochiminh
Stock Exchange upon the completion of the issuance;

Thue hién c4c tha tyc thay doi ting Vén didu 18, xin cép sira dbi Gidy Chimng nhan Dbing ky
Doanh nghiép véi S& Tai chinh Thanh phd H6 Chi Minh;

To proceed with procedures for increasing charter capital, and register for changes in the
Enterprise Registration Certificate at Ho Chi Minh City Department of Finance;

Stra d6i/bd sung c4c dilu khoan lién quan téi Vén didu 18 trong Didu 16 Cong ty va béo cdo cho
Dai hoi ddng ¢ dong vao phién hop gin nhét;

To amend/supplement terms related to charter capital in the Company’s Charter and report to
the GMS at the next meeting;

Ngoai nhitng ndi dung tiy quyén trén déy, trong qua trinh thyc hién phat hanh cb phiéu theo
Chuong trinh ESOP 2025, PHDCD giao/tly quyén cho HPQT toan quyén thyc hién, hoan chinh
phuong 4n phat hanh va/hogic thyc hién cdc cong viée khéc lién quan dén dot phat hanh theo
yéu ciu ciia co quan quan ly Nha nuée va/hodc phit hop véi hoan canh thye té sao cho viée thue
hién phwong 4n phét hanh ¢b phiéu theo Chuong trinh ESOP 2025 hgp phép, ding quy dinh,
dim bao quyén loi ctia ngudi lao dong, cb dong va Cong Ty.

Trudng hop 6 sy khéc biét hodic ¢6 cach hiéu khéc gifta thong tin bing tiéng Viét va tiéng Anh trong viin ban nay thi thong
tin bang tiéng Viét dugc dp dung,

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this
document, the Vietnamese version shall prevail,
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In addition to the authorization mentioned above, during the process of issuing shares under
the 2025 ESOP, the GMS delegates full authority to the BOD to implement and complete the
issuance plan and/or carry out other tasks related to the offering as required by state regulatory
authorities and/or appropriate to the actual circumstances to ensure that the share issuance
under the 2025 ESOP is legally compliant and adheres to regulations, ensuring the benefits of
Shareholders and the Company. —

Trén trong/Respectfully.

Noi nh@n/Recipients: TM. HQI PONG QUAN TRI %/
- Nhu trén/ds stated above; CHU TICH HOI PONG QUAN TRI
- Luu'VP/drchives. ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN OF-T] RD OF DIRECTORS
I8
0

Trudng hop c6 sy khac bigt hodic ¢6 cach hiéu khéc gitra thong tin bing tiéng Viét va tiéng Anh trong van ban ndy thi théng
tin bing tiéng Viét duge ap dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this
document, the Vietnamese version shall prevail.
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II.

IIL.

GIAI THICH TU NGU

Cong Ty: Cong Ty Cb Phin Phat trién B&t Dong San Phat Dat cdc Cong ty con cla Cong ty C6
Phéan Phat trién Bat Dong San Phat Dat (“Cong ty”).

Cb Phiéu: 12 ¢b phiéu ctia Cong Ty C§ Phén Phat trién B4t Pong San Phat Dat.

ESOP: “Employee Stock Option Program” 13 chwong trinh phat hanh Cb Phiéu theo chuong
trinh Iua chon cho NLD trong Cong Ty.

Chwong trinh ESOP 2025: 13 chuong trinh phat hanh C6 Phiéu theo chuong trinh Iya chon cho
NLD trong ndm 2025.

DHDCD: Pai hoi ddng cb dong Cong Ty C& Phan Phat trién BAt DPong San Phat Dat.
HDQT: Hoi ddng quan tri Cong Ty C5 Phin Phat trién B4t Pong San Phét Pat.

NLBD: Thanh vién HPQT (khéng bao gbm Chu tich HPQT va céc thanh vién doc 14p HPQT),
Ban Cb vén, Ban Téng Gidm dbc; Giam dbc Khdi/Phong/Ban, Trg 1y Chii tich HPQT, Trg ly
Tbng Giam dbe, Phé Giam dbe, Trudng bd phan hodc cac chirc danh twong duong; Chuyén vién,
nhén vién thugc Céng Ty

Thanh vién Chuong trinh ESOP 2025: 1a NLP ndm trong Danh sich NLP dugc tham gia
Chuong trinh ESOP 2025 do HPQT phé duyét.

MUC PiCH CUA CHUONG TRINH ESOP
Tao dong luc gan két, 1am vide hiéu qua va tinh thén trach nhiém cao cho NLD;

Ghi nhan sy gén bé, nd lyc va déng gop tich cuc ciia NLP trong hoat déng kinh doanh ciia Cong
Ty trong cac ndm 2023 - 2024.

T}lu hut va giit chan ngudn nhén lye chét lugng cao cé trinh d6, nhidu kinh nghiém va cam két
gén bo 1au dai véi Cong Ty.

NOI DUNG CHUONG TRIiNH ESOP 2025

. POi twgng va tidu chuan NLP tham gia Chwong trinh ESOP 2025:

1.1 Péi twgng phat hanh:

NLD dang ky Hop dong lao dong chinh thirc v6i Cong Ty, hodc ngudi dang duge bAu/bd nhidm
giff chirc danh thanh vién HDQT, nguoi dai dién theo iy quyén ciia Cong ty tai cac Cong ty con;
dép mg tiéu chuan NLD tham gia Chuong trinh ESOP 2025 quy dinh dudi déy.

1.2 Tiéu chuén tham gia:

NLP thude dbi tugng phat hanh theo Chuong trinh ESOP 2025 duge néu tai myc 1.1 phai thoa
mén céc tiéu chuén sau:

Quy Ché ESOP | Trang 1



- Ky Hop ddng lao dong chinh thirc véi Cong Ty tdi thidu tir ngay 31/12/2024 tro Ve trude va vE”ir}
con higu lye dén ngay Uy ban ching khodn nha nuéce c¢6 thong bao nhén di ho so phat hanh Co
Phiéu ESOP (khong ap dung cho thanh vién HPQT).

- NLD khong thudec mdt trong cac trudng hop (khong ap dung cho thanh vién HDQT):
e Vi pham ndi quy lao dong ctiia Coéng Ty;
e Di ndp don xin nghi viéc va dang duogc giﬁi quyét thi tuc théi viée;
e Khong duge Cong Ty tai ky Hop dong lao dong;
o Cong Ty don phwong cham dit Hop ddng lao dong;
e Dang trong qua trinh xir ly ky luét lao dong.
- C6 mirc d6 hoan thanh két qua céng viéc trong ndm 2024 tir 80% trd 1én.

HDQT quyét dinh Danh sich NLD dugc tham gia Chuong trinh ESOP 2025 thoa mén céc tidu
chuén néu tai muc nay.

Quy Ché ESOP Trang 2



2. Nguyén tic xdc dinh s6 ¢b phiéu phén phéi cho NLD dwgc tham gia Chwong trinh ESOP
2025;

Viée xéc dinh s6 cb phiéu phan phdi cho NLD dugc tham gia Chuong trinh ESOP 2025 dya trén
4 tidu chi: (i) vi trf, chirc danh cia NLD, (ii) mirc d6 trong yéu ciia cc chire danh theo ludt dinh
tai Cong Ty, (iii) thoi gian 1am viéc cua timg NLD tinh dén ngay 30/09/2025, va (iv) két qua
cdng viée va muc do anh huéng dén td chirc, tirc 1a mirc d6 déng gép cua NLD déi véi Cong Ty
trong nam 2024, cu thé:

Nguyén tic 1: Phan phdi ¢b phiéu theo tidu chi vi tri, chirc danh ciia NLD cy thé:

Thanh vién Hbi Pdng Quan Tri

8
Phé6 Tdng Gidm dbc f;
C6 vén ho3c trong duong 6
Gigm dbc hodc tuong duong 5
Pho6 Giam dbe, G Dy 4n hoiic twong duong 2
Trudng bd phén 1,5
Chuyén vién 1.25
Nhian vién 1
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Ghi chii: Hé s6 chite danh duwge quy dinh néu trén thé hién mirc d quan trong cua cdc vj tri,

chite danh trong hoat déng kinh doanh cia Cong Ty.

Nguyén tic 2: Phan phdi ¢b phiéu theo tidu chi mirc do trong yéu ctia c4c chirc danh theo ludt

dinh tai Céng Ty, cu thé:

NLD giit chirc vu dai dién phap luét tai Céng ty hodc Coéng ty con

NLP giit chirc vu K& todn trudng tai Cong ty hodic Cong ty con

Ghi chu: Hé sé mirc do trong yéu duwoce xdc dinh diea trén vi tri va trcich nhiém cua cdc chitc
danh theo ludt dinh tgi (z) Coéng ty hodc (ii) cdc Cong ty con dang trién khai dw dn vi/hodc

chudn bi diea san phdm vao kinh doanh .

Nguyén tic 3: Phan phdi cb phiéu theo tidu chi thoi gian 1am viée cua ting NLD tinh dén
30/09/2025, cu thé:

T 2 ndm trd 1én 1
Tir 1 nam dén dudi 2 nim 0,5
Tir 6 thang dén dudi 1 nam 0

Nguyén tic 4: Phan phdi cb phiéu theo tiéu chi két qua cong viéc va mirc d6 anh hudng dén td
chirc, tirc 13 diém déng gép ciia NLD. Piém dong gép twong img theo tng nhom chirc danh va

thang diém déng gbp dugc quy dinh cu thé nhw sau:

Nhém 1 [Hoi Dong QuanTri | 80.0 | 66.9 | 60.3 | 53.8 | 47.2 | 40.6 | 34.1 | 27.5 | 21.0 | 144
Nhom 2 _[Ban Téng Gidm déc | 70.0 | $8.0 | 52.1 | 46.1 | 40.1 | 34.1 | 28.1 | 22.2 | 162 | 10.2
Nhém 3 [Ban Cb vén 576 | 47.8 | 42.9 | 38.0 | 33.1 | 28.1 | 232 | 183 | 134 | 85
Nhém 4 |Gidm dbc 48.0 | 39.4 | 35.1 | 30.8 | 26,5 | 222 | 17.9 | 136 | 93 | 5.0
Nhom 5 [Pho Gidm déc,GD | 36.8 | 302 | 27.0 | 23.7 | 204 [ 17.1| 138 | 106 | 7.3 | 4.0
Du an
Nhém 6  [Trudng bd phin 228 | 18.8 | 169 | 149 | 129 | 109 | 89 | 70 | 50 | 3.0
INhém 7 |Chuyén vién 13.6 | 11.3 ] 10.1 | 9.0 7.8 6.6 5.5 4.3 3.2 2.0
Nhém 8 [Nhén vién 64 | 53 | 48 | 42 | 37 | 32| 26 | 21| 15| 10
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Ghi chu:

- Diém déng gop tir 6.4 dén 80 twong ting v6i thang diém 10 dugc néu tai Bing diém néu trén la
6 diém déng gép t6i da twong teng cho méi nhém doi tiwgng tie Nhém 8 dén Nhom 1.

- Diém déng gbp ciia méi NLD dwoe tham gia Chirong trinh ESOP 2025 dwoc HPQT/Téng Gidm
doc ciia Céng ty ddanh gid va dé xudt dwa vao (i) Nhkém chike danh (phan dnh mikc d6 tao gid tri
ciia méi nhém chire danh doi véi hoat dong ciia Cong Ty), (i) Hé s6 két qua cong viée (phdn dnh
mire d¢ hoan thanh myc tiéu trong ndm), va (iii) Hé s6 mikc 3¢ anh huomg dén t6 chirc (phcin dnh
mike dg anh hwdng dén chién luge, vin héa doanh nghiép, hé théng qudn Iy, doi ngii va ndng luc
ctia Cong ty). Trén co so danh gid cia HDQT/Tong Gidm doc, HDQT quyet dinh diém déng gép
ctia titng NLDP theo thang diém tic 1 dén 10 (trong d6 10 Ia mirc déng gép cao nhdy).

*2* Céng thire tinh ¢6 phiéu ESOP ciia tirng NLD: Dya trén cic nguyén tic trén, sb lugng
cd phiéu ESOP phét hanh cho timg NLD duge xé4c dinh theo cong thirc sau:

Téng s6 ¢ phiéu ESOP du kién phat hanh x Ai

ESOPi = _

ESOPi: 12 s6 ¢6 phiéu ESOP NLP i dugc quyén mua

Ai: 13 hé s6 tdng hop cuia NLD i duoc tinh theo cong thirc sau:

Ai = (Hé s chirc danh + Hé s6 mire db trong yéu) x Hé sb thoi gian 1am viée x Piém dong gop
3. Nguyén tic lam tron s6 cb phiéu ESOP

Sau khi xdc dinh 50 hrcng cd phleu ESOP phén phdi cho NLD theo cong thirc néu tai myc 2 cla
Quy ché nay, s6 lu’orng co phleu s& dugc lam tron dé dam bao cho tong s6 cb phiéu phan phdi
khéng vugt qua tong so c¢b phiéu theo Chuong trinh ESOP 2025, cu thé:

(1) Trudng hop sb lugng co phiéu dudi 100.000 cb phiéu thi s6 lwong cb phleu dugc [am tron lén
den hang trim, theo d6, néu chir sb hang chuc nho hon 5 thi lam tron xudng hang trdm gin nhit,
néu tlr 5 trér 1én thi [am tron 18n hang trim gn nhét.

Vi du:

+ S6 lwong ¢ phiéu dwoe phdn phdi cia NLD sau khi dp dung cong thirc la 37.240, theo nguyén
tdic lam tron néu trén, NLD sé dwge nhdn 37.200 ¢é ) phiéu.

+ 86 leong c6 phiéu dweoc phan phdi cia NLP sau khi dp dung cong thirc la 42.760, theo nguyén
tdc lam tron néu trén, NLD sé duge nhin 42.800 ¢é ) phiéu.

(i) Trudomg hop s6 lwgng cb phiéu trén 100. 000 ¢d phiéu thi lam tron tGi hang nghin, theo do,
néu chif s6 hang trdm nho hon 5 thi lam tron xudng hang nghin gan nhét, néu tir 5 trd 1én thi 1am
tron 1én hang nghin gin nhét.

Vidu:

+ S6 iy 6 phiéu dwoc phdn phéi cia NLD sau khi dp dung cong thikc la 495.400, theo
nguyén tdc lam tron néu trén, NLD s€ dugc nhédn 495.000 c6 ) phiéu.

+ 86 lwong co phiéu dwge phdn phdi ciia NLD sau khi dp dung cong thirc la 825.700, theo
nguyén tdc lam tron néu trén, NLD € duwge nhan 826.000 6 5 phiéu.
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4. S0 lwgng C6 Phiéu phat hanh ciia Chwong trinh ESOP 2025:
- Loai Cb Phiéu: C6 Phiéu phd théng.
- Gia chao ban: 10.000 ddng/C8 Phiéu.
- Téng s6 lugng Cb Phiéu chio ban: 18.000.000 CH Phiéu, trong do:
o S6 lugng C6 Phiéu khong han ché chuyén nhuong 14 0 C4 Phiéu
e 86 lugng C Phiéu han ché chuyén nhurgng 13 18.000.000 C Phiéu

Trudng hop néu tong s6 lugng C6 Phiéu dugc phan phm cho NLD dugc tinh theo cong thu’c
tai muc II1.2 Quy ché nay vuot qua 18.000.000 cb phiéu thi HDPQT dugc quyen trir di s cb
phiéu bi vurgt qué d6 cho cac thanh vién HPQT va/hoiic Ban Tbng Gidm dbc.

5. Quy dinh vé han ché chuyén nhwong:

- C6 Phiéu phéat hanh theo Chuong trinh ESOP 2025 s¢& bi han ché chuyen nhugng trong vong
mot (01) ndm ké tir ngay két thiic dot phét hanh, viéc han ché chuyén nhugng 4 ap dung cho c4
viéc tiing, cho, gbp von hoic bét ky hinh thirc ndo lam thay dbi ngu’m sO hitu ¢d phiéu. Thanh
vién Chuomg trinh ESOP 2025 chi duoc chuyen nhuong 100% s6 Cb Phiéu d4 mua sau khi
hét thoi gian han ché chuyén nhuong, ngoai trir trudng hop ¢b phidu dugc mua lai theo Quy
ché phat hanh ¢b phiéu theo Chuong trinh ESOP 2025.

- Céac quyén phét sinh ddi v6i C6 Phiéu ESOP nim 2025 dang trong thdi gian han ché chuyén
nhuong: Trudng ho*p Thanh vién Chuong trinh ESOP 2025 dang trong thoi gian han ché
chuyen nhtrong va phat smh quyen nhan cb phiéu do Cong ty phét hanh dé chi tra cb tu’c
bing cb phleu va/hodc cb phiéu phat hanh thém cho cb dong hlen hitu va/hodic bat ky quyén
nhin thém cd phiéu nao phat sinh tir C6 Phleu ESOP 2025 (“CH Phiéu Phat Smh”) thi toan
bo Cb Phidu Phat Sinh ciing s& bi han ché chuyén nhuong twong Gng véi thoi gian han ché
chuyén nhwong con lai ctia C§ Phidu ESOP 2025.

6. Thu Hbi/Mua Lai Cb Phiéu ESOP:

- Trong thoi gian han ché chuyen nhuong, Thanh vién Chu:ong trinh ESOP 2025 s& hitu CH
Phiéu ESOP han ché chuyén nhugng s& khong duge tiép tyc tham gia Chuong trinh ESOP
2025 va s& bj thu hdi/mua lai toan by C8 Phiéu ESOP, khi:

e Thanh vién HDQT bi béi nhigm theo Nghi quyet DHDCD theo quy dinh cta phap luét
hién hanh va Dleu 1& Cong ty hodc ngp don xin tir nhiém trude thoi han hét han ché
chuyén nhugng ¢b phiéu, triy trudng hop HPQT c¢6 quyét dinh khéc.

 Thanh vién Chuong trinh ESOP 2025 nghi viéc trude thoi han han ché chuyén nhuong cd
phiéu (bao gém ca viéc Céng T y chdm dist hogic NLD tw nguyén chim dit hop dong lao
dong hodic hop dong lao ddng hét han va khong dwge gia han), trlr trudng hop HDQT c6
quyét dinh khéc.

- Trong céc trudng hop bi thu hdi/mua lai C6 Phiéu ESOP Han Ché Chuyen Nhuong, Thanh
vién Chuong trinh ESOP 2025 phai chuyen nhugng lai toan bd Cb Phiéu ESOP Han Ché
Chuyen Nhuong, bao gbm ca Co Phiéu Phat Sinh, v& cho Cong ty véi gid 10.000 ddng/Cb
Phiéu, cu thé nhu sau:

e Toanbd cb phleu dugc Cong ty mua lai/thu hdi ciia Thanh vién Chuong trinh ESOP 2025
s& tré thanh cb phiéu quy.

o D34 véi toan bd sb lugng C4 Phiéu Phat Sinh ma Thanh vién Chuong trinh ESOP 2025
dugce nhéan theo quy dinh tai Myc 5, Phan III néu trén, Cong ty s& thu hdi/mua lai ma
khong thanh to4n bt ky chi phi nao (mua lai véi gia 0 dong/cd phiéu).
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e D6i v6i viéc mua lai/thu hdi cb phiéu ctia Thanh vién Chuong trinh ESOP 2025: Giao/Uy
quyén cho HBQT va déng y cho HPQT dugc giao/ly quyén 112_11 cho Chu tigh HBQT
quyét dinh tét ca cac van dé lién quan dén viéc mua lai/thu h61 ¢O phieu, bao gom nhung
khong gidi han s6 lugng cb phiéu mua lai/thu hdi timg dot, trién khai thu tuc déng ky voi
Uy Ban Chiing Khoan Nha Nudc theo diing quy dinh (néu co).

- Truong hgp Thanh vién Chwong trinh ESOP bi chét hay mét stc lao dong khong thé tlep tuc
lam vigc tai Cong Ty, hodc nghi huu tri theo ding quy dinh phap luét hogc duge diéu dong,
chuyén cong téc theo quyét dinh ctia Cong Ty, hodic thanh vién HPQT mién nhiém do hét
nhiém ky lam vi¢c hodc thanh vién HPQT c¢6 ly do chinh dang duge HDQT phé duyét thi
Thanh vién Chuong trinh ESOP d6 (hodc nguoi dwac thira ké theo ludt dznh) s€ van dugc
huong tron ven quyén lgi ESOP ma khéng bi thu hdi/mua lai C& Phiéu ESOP Han Ché
Chuyén Nhu’O‘ng hodc Cong ty s& mua lai/thu héi véi gia thi truong hodc gié théa thuan voi
Thanh vién Chuong trinh ESOP (khdng thdp hon 10.000 dong/cé phdn) tiy theo quyét dinh
cua HDQT.

- Pbi V0i céc trudng hgp dic biét khac chua duge quy . dinh ¢ trén, DHDCD dong y giao/ity
quyén cho HDQT s& xem xét timg trudng hop cu thé dé ra quyét dinh phii hop quy dinh phap
luét.

7. Ban ra C6 Phiéu ESOP dwgc Cong ty mua lai

D6i v6i s6 C6 Phiéu ESOP dugce Céng ty thu hdi/mua lai theo quy dinh tai muc 6 Phan III cta
Quy ché nay, Cong ty s& ban ra theo phuong thic kho*p 1énh va/hodc thoa thudn theo quy dinh
ctia phap ludt hién hanh vé chiing khoan, dam bao viéc ban ra phi hop véi quy dinh phéap luét tai
ting thoi diém.

8. Tuén thii nghia vy thué va phi:

Trir trudng hop bi mua lai/thu hdi C6 Phidu ESOP theo myc 6 Phin III clia Quy ché nay, trong
cac truong hop chuyen nhuong Cb Phieu ESOP, Thanh vién Chuong trinh ESOP 2025 phai ndp
thué, phi va tudn thi cic quy dinh ve thué diéu chinh phan loi nhuéan thu duge tir ¢ tire, chuyén
nhugng Cb Phiéu, thuc hién céc quyén phat sinh tir C5 Phidu ESOP theo quy dinh cta phap luit
hién hanh & timng thoi diém 4p dung.

9. Phwong 4n xit Iy trong trudng hep CH Phiéu khong phin phdi hét:

- S6 cb phiéu con du do NLD khong dang ky mua hodc ¢6 diang ky mua nhung khong ndp
hodic ndp khéng du tién trong thoi gian quy dinh, hodc do trong khoéng thdi gian tir lc
HDQT thong qua danh sach NLBD dugc tham gia Chu(mg trinh ESOP 2025 dén thoi diém Uy
Ban Chung khoan Nha nuéc cong bb vé viéc nhén dit hd so phéat hanh C8 Phiéu ESOP, NLD
khong con thude dm tugng va/hofic du tiéu chuén dugc tham gia Chuong trinh ESOP 2025
thi HDQT toan quyén quyét dinh, phan phéi lai cho NLD khéc theo danh sach d& duoc lya
chon ban ddu vé6i cing mirc gia phat hanh. S6 lu(;mg ch phleu duge phén phdi lai s& bj han
ché chuyén nhuong trong vong 01 (mot) ndm ké tir ngdy két thic dot phat hanh.

- Trudng hop, HDQT khong phan phdi hét s lugng cd phleu nay thi s6 lugng cb phiéu con du
khong phat hanh hét s8 duoc hily bé va HDQT ra quyét dinh két thic dot phat hanh.

10. Bing ky mua va phwong thirc thanh todn:

- NLD theo danh sach dugc duyét 1am thu tuc ding ky mua.

- Phuong thirc thanh todn: chuyén khoan theo tai khoan chi dinh do Cong ty thong bdo.
11. Thoi gian thwe hién:
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Viéc phat hanh C6 Phiéu ESOP dugc thyc hién sau khi Quy ché ndy dugc PHDCD phé duyét va
sau khi Uy ban chiing khodn nha nudc ¢6 vin ban thong bdo nhén day du tai liéu bao cdo phat
hanh C4 Phiéu theo chwong trinh Iya chon cho NLP.

IV. TO CHUC THUC HIEN CHUONG TRINH ESOP:

- Giaoftly quyén cho HPQT c6 trach nhiém xét duyét Danh sach NLD duoc tham gia Chuong
trinh ESOP 2025 theo céc tidu chi dénh gi4 chi tiét va sb lugng C6 Phiéu phan phdi cho tirng
thanh vién, thu hdi, theo d&i va didu hanh toan b hoat dong cia Chuong trinh ESOP 2025 theo
cac ndi dung dé dugec DHDCD théng qua bao gbm nhung khong gi6i han diéu chinh/stra dbi
danh sach, s6 luorng ¢b phiéu cua tu‘ng NLD va/hojc cde ndi dung khdc duge néu tai Quy ché
ndy dé phli hop véi tinh hinh thyc té phat sinh.

- Trach nhiém cta Chu tich HDQT:

o T chic thyc hién Chwong trinh ESOP 2025 theo phuong an phat hanh C8 Phiéu ma
DHDCD va HPQT Cong ty da thong qua.

e Cép nhit, bd sung, didu chinh Danh sach NLD dwoc tham gia Chuong trinh ESOP 2025,
bao gdm viéc cham durt tw cach Thanh vién Chuwong trinh ESOP 2025 hoic thay dbi chi
tiéu phén ph01 Cb Phiéu cia cac Thanh vién Chuong trinh ESOP 2025 theo c4c tiéu chuin
va nguyén tic phan phdi di dugc PHDCD thong qua.

e Xt Iy s6 C6 Phiéu 18, déi du sau khi phéan phéi (néu c6).

o Xét duyét céc trudng hop thu hdi/mua lai, cic trudng hop duoe tiép tuc huéng quyén lgi
cua Chuong trinh ESOP 2025 va/hodc céc trudng hop dic biét khac,

e Quyét dinh cic van @& khic ciia Chuong trinh ESOP 2025 theo ndi dung giao/liy quyén
cua HBQT.
V.  TRIEN KHAI THUC HIEN:

- HDQT phdi hgp véi bd phan lién quan thyc hi¢n x8y dung bd hd so ding ky phat hanh C& Phiéu
theo Chuong trinh ESOP 2025 trinh Uy Ban Chitng Khoén Nha Nudc thong qua.

- Sau khi Uy Ban Chimg khoan Nha nuéc cong bd v& viéc nhén du hd so phat hanh C6 Phiéu
ESOP, HPQT sé& thong béo cho Thanh vién Chuong trinh ESOP 2025 v& s6 lwong C8 Phiéu
ESOP dugc phan phdi va trinh tu thi tuc déng ky mua C3 Phiéu duge phén phbi.

- Sau khi hoan tét viéc phat hanh va thuc hién nghia vu bdo cdo két qua phat hanh theo quy dinh
phap luat, Cong ty s& tién hanh thi tyc ding ky luu ky chimg khoén cling nhur niém yét bo sung
s6 Cé Phiéu dugc phat hanh theo quy dinh phap luét.
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HIEU LUC:

Glao/uy quyén cho HPQT Cong ty c6 thdm quy@n didu chinh, sira dbi, bd sung hoic thay thé Quy
ché nay trong qua trinh trién khai Chuong trinh ESOP 2025 dé phu hop v6i tinh hinh thyc té cia
Cong ty hodc phu hop v6i quy dinh ciia phép luat tai timg thdi diém (néu co) Héi ddng quan tri,
Ban Tong giam dbe, céc thanh vién Chuong trinh ESOP 2025, cac Giam d6c/Trudng phong ban
va toan thé NLP trong Cong Ty chiu trdch nhiém thi hanh Quy ché nay.

TM. HQI PONG QUAN TRI
CHU TICH HQI PONG QUAN TRI

NGUYEN VAN PAT



AN PHATDAT

® CORPORATION

B Real Estate Davalopment

REGULATIONS

ON THE SHARE ISSUANCE
UNDER THE EMPLOYEE STOCK OPTION PROGRAM

(ABBREVIATED AS ESOP REGULATIONS)

Ho Chi Minh City, ... ..., 2025



L. INTERPRETATION OF TERMS

- The Company: Phat Dat Real Estate Development Corporation and Subsidiaries of Phat Dat
Real Estate Development Corporation.

- Shares: Shares of Phat Dat Real Estate Development Corporation.
- ESOP: is the Share Issuance Plan under the employee stock option program in the Company.
- 2025 ESOP: The Share Issuance Plan under the employee stock option program in 2025.

- The GMS: the General Meeting of Shareholders of Phat Dat Real Estate Development
Corporation

- The BOD: The Board of Directors of Phat Dat Real Estate Development Corporation,

- Employees: Board Directors (excluding the Board Chairman and independent Board
Directors), the Advisory Board, the Board of Management; Directors of
Divisions/Departments/Unit, Assistants to the Board Chairman, Assistants to the CEO, Vice
Presidents, Managers or equivalent titles; Specialists and staff of the Company.

- 2025 ESOP Participants: Employees included in the list of Employees eligible to participate
in the 2025 ESOP as approved by the Board of Directors.

IL PURPOSE OF THE ESOP

- To create motivation for commitment, effective work, and a high sense of responsibility for
Employees;

- To recognize the Employees’ dedication, effort, and positive contributions to the Company's
business investment activities in the years 2023 - 2024;

- To attract and retain high-quality personnel with qualifications, experience, and commitment
to the Company in the long term.

III. CONTENT OF THE 2025 ESOP
1. Issuance subjects and eligibility criteria for participation in the 2025 ESOP:
1.1. Issuance subjects:

Employees who are currently under an official labor contract with the Company; or
individuals who are elected/appointed to serve as Board Directors, authorized
representatives at Subsidiaries, satisfing the eligibility criteria for participating in the 2025
ESOP as follows.

1.2. Eligibility criteria:

Employees eligible to participate in the 2025 ESOP as specified in Section 1.1 must satisfy
the following criteria:

- Having an official labor contract with the Company, or Subsidiaries dated on or before
December 31st, 2024 and remaining valid until the date on which the State Securities
Commission issues the notice confirming the receipt of a complete ESOP share issuance
dossier (not applicable to Board Directors).

- Employees who do not fall into any of the following categories (not applicable to Board
Directors):

e Violating the Company's labor regulations;
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e Taving submitted resignation letters and are in the process of handling termination
procedures;

e Not having their Labor Contracts renewed by the Company;
e Having their Labor Contracts unilaterally terminated by the Company;
e Undergoing disciplinary proceedings.

- Achieving at least 80% of their performance evaluation results in 2024.

The BOD shall determine the list of Employees eligible to participate in the 2025 ESOP
who meet the criteria set out in this section.

2. Principles for determining the number of shares allocated to each eligible employee:

The determination of the number of shares to be allocated to Employees participating in the
2025 ESOP is based on four criteria: (i) the employee’s position and title, (ii) the level of
materiality of statutory positions within the Company, (iii) the employee’s tenure with the
Company up to September 30", 2025, and (iv) work performance and impact on the
organization, i.e., the employee’s contribution to the Company in 2024, specifically as
follows:

Principle 1: Share allocation based on the position/title held by the Employee, specifically as
follows:

Board Directors

Vice Presidents

Directors or equivalent titles

8
7
Advisors or equivalent titles 6
5
2

Deputy Director, Project Director or equivalent titles

Managers 1,5

Specialists 1,25
Staffs 1

Note: The title coefficient specified above reflects the level of importance of each position or
title in the Company’s business operations.

Prinéiple 2: Share allocation based on the level of materiality of statutory positions within
the Company, specifically as follows:

Employee serves as a legal representative at the Company or a Subsidiary 4

Employee serves as a Chief Accountant at the Company or a Subsidiary 2

Note: The materiality coefficient is determined based on the statutory position and
responsibilities of such roles at (i) the Company or (ii) subsidiaries that are developing
projects and/or launching real estate products.

ESOP Regulations
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Principle 3: Share allocation based on the working tenure of each Employee as of September
30, 2025, specifically as follows:

Two years or more 1
From one year to under two years 0,5
From six months to under one year 0

Principle 4: Allocation of shares based on work performance and impact on the organization,
i.e., the employee’s contribution score. The contribution score corresponding to each position
group and the scoring scale are specified as follows:

Group 1 | The BOD 80.0| 66.9 | 603 | 53.8| 47.2|40.6 | 34.1 | 27.5 | 21.0 | 14.4
Group 2 | The BOM 70.0 [ 58.0 | 52.1 | 46.1 | 40.1 | 34.1 | 28.1 | 222 | 162 | 10.2
Group 3 | Advisory Board | 57.6 | 47.8 | 429 | 38.0| 33.1|28.1 | 232|183 | 134 | 85
Group 4 | Directors 48.0 | 39.4 | 35.1 30.8 26,5222 (179|136 | 93 | 5.0
Giroun'S DePuty D.irectors, 36.8 | 302|270 (237|204 |17.1|13.8| 106 | 7.3 | 4.0
Project Dlrec_tors
Group 6 | Managers 228|188 (169 (149129109 | 89 | 70 | 5.0 | 3.0
Group 7 | Specialists 136 (113 (101 | 90 | 78 | 6.6 | 55 | 43 | 32 | 2.0
Group 8 | Staff 64 | 53 | 48 | 42 | 37 [ 32 |26 | 21| 15| 1.0
Note:

The contribution score from 6.4 to 80, corresponding to the 10-point scale presented in the
table above, represents the maximum contribution score applicable to each group of
participants from Group 8 to Group 1.

The contribution score of each Employee participating in the 2025 ESOP will be assessed
and proposed by the BOD/CEQ based on: (i) the Position Group (reflecting the level of value
creation contributed by each position group to the Company’s operations), (ii) the
Performance Coefficient (veflecting the level of achievement against annual targets), and (iii)
the Impact Coefficient (reflecting the employee’s influence on the Company’s strategy,
corporate culture, management systems, workforce, and capabilities). Based on the
assessment of the BOD/CEQ, the BOD shall determine each Employee’s contribution score
onascale of 1 to 10 (with 10 being the highest level of contribution).

ESOP Regulations
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% Formula for Calculating ESOP Shares for Each Employee: Based on the above

4‘

principles, the number of ESOP Shares allocated to each Employee is determined by the
following formula:

Total ESOP shares to be allocated x Ai

ESOPi =
z Ai
ESOPi: is the number of ESOP shares Employee i is entitled to purchase
Al: is the composite coefficient of Employee i calculated by the following formula:
Ai = (Title coefficient + Materiality coefficient) x Tenure coefficient x Contribution score
Principles for rounding ESOP Shares

After determining the number of ESOP Shares allocated to each Employee according to the
formula in section 2 of these Regulations, the number of shares will be rounded to ensure that
the total allocated shares do not exceed the total shares under the 2025 ESOP, specifically:

(1) If the number of shares is below 100,000, it is rounded to the nearest hundred.
Specifically, if the tens digit is less than 5, the number of shares is rounded down to the
nearest hundred; if the tens digit is 5 or more, the number of shares is rounded up to the
nearest hundred.

Example:

- The number of shares allocated to an Employee after applying the formula is 37,240;
according fo the rounding principle above, the Employee will receive 37,200 shares.

- The number of shares allocated to an Employee after applying the formula is 42,760;
according fo the rounding principle above, the Employee will receive 42,800 shares.

(i) If the number of shares is above 100,000, it is rounded to the nearest thousand.
Specifically, if the hundreds digit is less than 5, the number of shares is rounded down to the
nearest thousand; if the hundreds digit is 5 or more, the number of shares is rounded up to the
nearest thousand.

Example:

- The number of shares allocated to an Employee after applying the formula is 495,400;
according to the rounding principle above, the Employee will receive 495,000 shares.

- The number of shares allocated to an Employee after applying the formula is 825,700;
according to the rounding principle above, the Employee will receive 826,000 shares.

Number of shares to be issued under the 2025 ESOP:

Type of shares: Common shares.

Offering price: VND 10,000 per share.

Total number of shares offered: 18,000,000 shares, of which:

e Number of shares with no transfer restrictions: 0 shares

e Number of shares with transfer restrictions: 18,000,000 Shares

In the event that the total number of Shares allocated to Employees calculated in
accordance with the formula set out in Section IIL.2 of these Regulations exceeds
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18,000,000 shares, the Board of Directors shall have the authority to deduct the excess
number of shares from the allocation to members of the BOD and/or the BOM

. Regulations on transfer restrictions:

Shares issued under the 2025 ESOP will be subject to one (01) year transfer restrictions from
the end of the issuance period. The transfer restrictions apply to gifting, giving, capital
contribution, or any form that changes the share owner. 2025 ESOP Participants are only
allowed to transfer 100% of the purchased Shares after the transfer restriction period ends,
except for cases where shares are repurchased according to the Regulations on Share Issuance
under the 2025 ESOP.

Rights arising from the 2025 ESOP Shares during the transfer restriction period: In case an
2025 ESOP Participant is within the transfer restriction period and enjoys the right to receive
additional shares issued by the Company via stock dividends and/or shares issued
additionally to existing shareholders and/or any additional share rights arising from the 2025
ESOP Shares ("Arising Shares"), all Arising Shares will also be subject to transfer
restrictions corresponding to the remaining transfer restriction period of the 2025 ESOP
Shares.

. Redemption/Repurchase of ESOP Shares:

During the transfer restriction period, a 2025 ESOP Participant owning restricted ESOP
Shares will no longer be entitled to participate in the 2025 ESOP and will have all ESOP
Shares redeemed/repurchased, when:

* A BOD member is dismissed by a Resolution of the GMS according to applicable law
and the Company's Charter or submits a resignation letter before the expiration of the
share transfer restriction period, unless the BOD decides otherwise.

e A 2025 ESOP Participant resigns before the expiration of the transfer restriction period
(including termination by the Company, voluntary resignation by the Employee, or the
non-renewal of the labor contract), unless the BOD decides otherwise.

In cases where restricted ESOP Shares are redeemed/repurchased, the 2025 ESOP Participant
must transfer all restricted ESOP Shares, including Arising Shares, back to the Company at a
price of VND 10,000 per share, specifically as follows:

e In case the Company redeems/repurchases ESOP Shares from a 2025 ESOP participant,
all these shares will become treasury shares.

e For all Arising Shares that the 2025 ESOP Participant receives according to Section 5,
Part III above, the Company will redeem/repurchase without paying any cost (repurchase
at VND 0/share).

e Regarding the repurchase/redeem of shares from 2025 ESOP Participants: the GMS
authorizes/delegates to the BOD and consents for the BOD to further authorize/delegate
to the Board Chairman to decide all matters related to the repurchase/redeem of shares,
including but not limited to the quantity of shares to be repurchased/redeemed in each
phase, and the execution of registration procedures with the State Securities Commission
in accordance with regulations (if any).

In case an ESOP participant dies or loses working capacity and cannot continue working at
the Company, or retires according to legal regulations, or is reassigned/transferred according
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10.

11.

to the Company's decision, or a BOD member is relieved of duty due to the end of their term,
or a BOD member has a legitimate reason approved by the BOD, such ESOP participant (or
their legal heir) will fully enjoy the ESOP benefits without having the restricted ESOP
Shares redeemed/repurchased, or the Company will repurchase/recover at the market price or
a price agreed with the ESOP participant (not lower than VND 10,000/share) depending on
the BOD's decision.

For other special cases not stipulated above, the GMS agrees to assign/authorize the BOD to
consider each specific case and make decisions in accordance with applicable laws.

Sale of ESOP Shares Repurchased by the Company

For the ESOP Shares redeemed/repurchased by the Company in accordance with Section 6,
Part III of this Regulation, the Company shall sell such shares via matching and/or put-
through orders in compliance with the prevailing securities laws, ensuring that all sales are
catried out in accordance with legal provisions at the time of the transaction.

Compliance with tax and fee obligations:

Except for cases where ESOP Shares are repurchased/recovered according to Section 6, Part
IIT of these Regulations, in cases of transferring ESOP Shares, 2025 ESOP Participants must
pay taxes, fees, and comply with tax regulations adjusting the profits obtained from
dividends, Share transfers, and exercising rights arising from ESOP Shares according to
current legal regulations at each applicable time.

Plan for handling unallocated Shares:

For shares due to non-subscription, no payment or insufficient payment within the specified
period, or from the time the BOD approves the list of Employees participating in the 2025
ESOP until the State Securities Commission issues the notice confirming the receipt of the
complete ESOP share issuance dossier, any Employee ceases to fall within the eligible group
and/or no longer meets the criteria to participate in the 2025 ESOP, the BOD has full
authority to reallocate the such shares to other eligible employees at the same offering price.
These reallocated shares will also be subject to a 1-year transfer restriction from the issuance
closing date,

In case the BOD cannot fully reallocate such shares, the remaining unissued ones will be
canceled, and the BOD will issue a decision to conclude the issuance.

Subscription and payment method:

a. Employees on the approved list carry out subscription procedures.

b. Payment method: Bank transfer to the account designated by the Company.
Implementation timeline:

The issuance of ESOP Shares will be carried out after these Regulations are approved by the
BOD and after the State Securities Commission has a written notice confirming the receipt of
sufficient documents reporting the Share issuance under the Employee Stock Option
Program.

IV. ORANIZATION OF ESOP IMPLEMENTATION:

- The GMS assigns/authorizes the BOD to review and approve the list of Employees
participating in the 2025 ESOP based on the detail evaluation criteria and the number of
Shares to be allocated to each participant; to redeem shares; and to monitor and manage all
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activities of the 2025 ESOP in accordance with the contents approved by the GMS, including
but not limited to adjusting/amending the list, the number of shares allocated to each
Employee, and/or other matters specified in these Regulations to ensure alignment with
actual circumstances arising during implementation.

- Duties of the Board Chairman;

e To implement the 2025 ESOP according to the Share issuance plan approved by the GMS
and the BOD of the Company.

e To update, supplement, and adjust the list of Employees participating in the 2025 ESOP,
including terminating the status of 2025 ESOP Participants or modifying the share
allocation criteria for 2025 ESOP Participants in accordance with the eligibility criteria
and allocation principles approved by the GMS.

e To handle fractional shares, surplus shares after allocation (if any).

e To approve cases for redemption/repurchase, cases eligible to continue enjoying benefits
of the 2025 ESOP, and/or other special cases.

* To decide other matters of the 2025 ESOP as authorized by the BOD.

V. IMPLEMENTATION:

- The BOD, in coordination with relevant departments, shall develop an application dossier fo
share issuance registration under the 2025 ESOP for submission to the State Securities:
Commission for approval. &

- After the State Securities Commission announces the receipt of a complete ESOP sharg *
issuance dossier, the BOD will notify 2025 ESOP Participants of the quantity of ESO}?F

Shares allocated and the procedures for registering to purchase the allocated Shares.

- After completing the issuance and fulfilling the reporting obligations on issuance results as
per legal regulations, the Company will proceed with procedures for securities deposit
registration as well as additional listing of the issued Shares according to legal regulations.

VI. EFFECTIVENESS:

The GMS delegates/assigns the BOD with authority to adjust, amend, supplement, or replace
these Regulations during the implementation of the 2025 ESOP to suit the actual situation of
the Company or to comply with legal regulations at each applicable time (if any). The Board
of Directors, the Board of Management, 2025 ESOP Participants, Directors/Department
Heads, and all Employees in the Company are responsible for implementing these
Regulations.

ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN OF THE BOARD OF DIRECTORS

NGUYEN VAN DAT
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TEMPLATE

Ten CO dong:  eveeeeeseeesreeeenens
Name of Shareholder:

Biachl/ Tripgoehinhs ' = ===0'0  ssssessswsimsiniosaiine
Address/Head office:

Sédiénthoai: e
Telephone:

S6 CMND/CCCD/Can cuGe/HO  eovveevveevrerveennns
chiéw/GCNDKDN:

Citizen Id card/Passport/ERC No..

Ngaycdp: e,
Date of issue:

S6 ¢b phén s hitu [hoac dai diBh) . 1) ceammiammeniomiia cb phan/shares
dén ngay 10/11/2025

The number of shares owned (or

represented) as of November 10",

2025

Sb ph1eu bidu quyét tuong tng ¢  veeoeeeeean, phiéuivotes
phén sé& hitu (hoic dai dién)

The number of votes

corresponding fo the number of

shares owned (or represented)

I. THONG TIN CONG TY:
INFORMATION ABOUT THE COMPANY

- Tén Cong ty : CONG TY CO PHAN PHAT TRIEN BAT PONG SAN PHAT PAT
Company’s name PHAT DAT REAL ESTATE DEVELOPMENT CORPORATION
- Trus& chinh : 39 Pham Ngoc Thach, Phudng Xuén Hoa, Tp. H3 Chi Minh, Viét Nam.
Head office 39 Pham Ngoc Thach, Xuan Hoa Ward, Ho Chi Minh City, Vietnam.
- Gidy CNDKDN : S8 0303493756 do S& Tai Chinh Tp. H3 Chi Minh cap 14n diu ngay
13/09/2004, dugc thay @i va bd sung theo timg thoi diém.
ERC No. 0303493756 issued by Ho Chi Minh City Department of Finance for

the first time on September 13" 2004, with amendments and
supplements from time fto time.

- Dién thoai . (028) 3898 6868
Telephone

- Fax : (028) 3898 8686

- Website :  www.phatdat.com.vn

- Mi chimg khoan : PDR

Stock code



Il. MUC PiCH LAY Y KIEN CO PONG:
PURPOSE OF COLLECTING SHAREHOLDERS’ OPINION:

Hoi ddng quan trj (“HBQT”) Cbng ty C6 phan Phat trién Bét dong san Phat Dat (“Cong Ty”) kinh
trinh Dai hoi ddng cb dong (“DHDCD”) thong qua céc ndi dung sau:

The Board of Directors ("BOD") of Phat Dat Real Estate Development Corporation ("the
Company") respectfully submits to the General Meeting of Shareholders (“GMS") the following
matters:

- Noi dung 1: Thong qua Phuong 4n chi tiét phat hanh ¢ phiéu theo Chwong trinh Iira chon cho
Ngum lao dong trong nAm 2025 @ déap tmg véi cae quy dinh ctia phap lugt hién hanh (Nghi
dinh s6 245/2025/ND-CP ngay 11/9/2025 ctia Chinh Phu sira dbi, bd sung mdt sb diéu ciia Nghi
dinh 155/2020/ND-CP ngay 31/12/2020).

Issue 1: The detailed Plan for share issuance under the 2025 Employee Stock Option Program
to comply with current legal regulations (Decree No. 245/2025/ND-CP dated September 11™,
2025, of the Government amena’ing and supplementing certain articles of Decree No.

e 7.8t "m n\
155/2020/ND-CP dated December 3 31 % 2

- Nbi dung 2: Hily Nghi quyét Dai hoi ddng cb doéng Cong Ty sb O9/BHDCB-NQ.202S ngay
27/06/2025.

Issue 2: Canceling Resolution of the General Meeting of Shareholders of the Company No.
09/DHDCP-NQ.2025 dated June 27", 2025,

Céc tai lidu lién quan kém theo Phiéu ldy ¥ kién cb dong bing vin ban (“Phiéu Liy Y Kién n”), Quy
Cb dong c6 thé tham khao trén trang thong tin dién ti cia Cong Ty: www.phatdat.com.vn.
Shareholders are advised to consult relevant documents accompanying this Ballot for Shareholders'
Written Opinions ("Ballot") on the Company's website: www.phatdat.com.vn.

III.VAN PE CAN LAY Y KIEN CO PONG VA BIEU QUYET:
MATTERS THAT NEED VOTING

Quy Cb dong ghi nhén y kién clia minh bing cach danh ddu “X” hodc ddu “v* vao mdt (01) 6 thich
hgp trong ba (03) 6 vudng sau déy:

Shareholders shall cast their votes by marking "X" or "v™ in one (01) of the following three (03)
options:

Nbi dung 1: O Tén thanh [0 Khdng tan thanh [0 Khéng c6 ¥ kién
Issue I: Agree Disagree Abstain
Nbi dung 2: O Tén thanh O Khéng tan thanh [0 Khong c6 v kién
Issue 2: Agree Disagree Abstain

IV.CACH THUC BIEU QUYET:
VOTING PROCEDURES:

Phiéu Lay Y Kién duogc xem 1 hop 18 khi dép tmng tit ca céc didu kién sau:
The Ballot is deemed valid when it complies with the following conditions:

- D& biu quyét van dé va chi ddnh dau vao mét (01) 6 thich hop tai Muc IIL. Trudng hop dénh
dAu nhdm hodc thay doi y kién, vui long t& den & d& chon va danh déu vao 6 khéc (Lueu y: Chi
dwoc thay doi mét (01) lan).

The issues in Section III have been voted upon, with a single (01) designated box for each issue.
In case of a mistake or change of mind, kindly black out the selected box and mark the desired
one (Note: Only one modification is allowed).



Phiéu LAy Y Kién phai c6 chit ky cta Co dong:

The Ballot must bear the signature of the shareholder:

+ Néu la C4 nhan: C4 nhan ky tén va ghi & ho tén.
For individuals, kindly sign and state full name.

+ Néu 1 T8 chire: Nguoi dai dién theo phap luat ky tén, ghi 13 ho tén va déng déu td chue.
For organizations, the legal representative shall sign, state their full name, and affix the
organization's stamp.

Truong hop Quy Cb déng Gy quyén cho ngudi khac thye hién bidu quyet Bén nhén uy quyen
phai giri cde hd so sau: Trudong hop Bén nhén iy quyén 13 ¢4 nhan, vui long giri kém ). Phiéu
Liy Y Kién da dugc tra 104, (ii) Ban chinh/ban sao ching thuce Glay Uy quyén theo mau cia
Cbng Ty hodic Gidy uy quyen dugc 1ap theo quy dinh cta phap ludt vé dén sy va phai néu r0 tén
¢4 nhan duge ay quyén va sb luong ¢b phin duge ty quyén bleu quyét, va (iii) Ban sao chimg
thue CMND/CCCD/Céin cu¢e/HO chiéu ctia Bén nhén tiy quyén. Truong hop Bén nhén oy quyén
1atd chirc vui 1ong gt kém (i) Phiéu Liy Y Kién d4 dwuoc tra 104, (ii) Ban chinh/ban sao ching
thue Glay iy quyén theo miu ctia Cong ty hodc Gidy 1 A quyén dugc 1ap theo quy dinh ctia phap
lugt vé dén sy va phai néu rd tén tb chire duge ity quyén va sb luong ¢b phan dwgc dy quyén
bidu quyét, (111) Bén sao chimmg thuc Glay CNDKDN va (iv) ban chinh/ban sao chimg thyc vin
ban Gy quyén cho ngudi dai dién cta td chirc d6 dai dién biéu quyet (dinh kém theo ban sao
chimg thue CMND/CCCD/Cin cuéce/Ho chiu ctia ngudi dai dién bidu quyét)

In cases where shareholders authorize others to vote on their behalf, the authorized
representative must submit the following documents: If the authorized representative is an
individual, please enclose (i) the completed Ballot, (ii) the original or a certified copy=0;
Power of Attorney in the Company’s standard form or a Power of Attorney prepa ¢d6in
accordance with the provisions of the civil law, clearly stating the name of the authotizeéq
individual and the number of authorized shares, and (iii) a certified copy of the Citizen Icﬂ@y‘
Passport of the authorized individual. If the authorized representative is an organization:please
enclose (i) the completed Ballot, (ii) the original or a certified copy of the Power of Attocrwt
the Company’s standard form or a Power of Attorney prepared in accordance with]
provisions of the civil law, clearly stating the name of the authorized organization o
number of authorized shares, (iii) a certified copy of the ERC, and (iv) the original or a certified
copy of the document authorizing the organization’s representative to cast votes (together with
a certified copy of the Citizen ID Card/Passport of the representative).

[ A/"

Truée 17h00 ngay 01/12/2025, C6 déng giri Phiéu Liy Y Kién da thuc hién biéu quyét vé Cong
Ty theo mdt (01) trong céc hinh thirc nhu sau:

Shareholders shall submit the completed Ballot to the Company before 5:00 PM on December
1¥, 2025, via one (01) of the following methods:

+ G tryc tiép hodc thu dam bao/chuyén phat nhanh: Phiéu Lay Y Kién (Ban chinh do Cong
Ty phét hanh) dugc dung trong phong bi dan kin va giri v& Cong Ty (cin cit theo déu buu
dién):

Direct submission or secure mail/express delivery: the original Ballot (issued by the
Company) shall be placed in a sealed envelope and sent to the Company (based on the postal
stamp):

v Nguoi nhdn: Ong Nguyén Vin Quang
Recipient: Mr. Nguyen Van Quang

v Dija chi: 39 Pham Ngoc Thach, Phuong Xudn Hoa, Tp. Ho Chi Minh, Viét Nam.
Address: 39 Pham Ngoc Thach, Xuan Hoa Ward, Ho Chi Minh City, Vietnam.

v' Dignthogi:  (028) 3898 6868 (S8 ngi bo: 848)
Telephone:  (028) 3898 6868 (Ext.: 848)



+ G thu dién tir: Phiu Liy Y Kién (ban scan) duoc giii vao dia chi thu dign tir ciia Cong Ty
mfo@phatdat com.vn va phai dugc giri bing thu dién tir ma C6 dong da diang ky hop 18 véi
Téng cong ty Luu ky va Bi trir ching khoén Viét Nam.

Email: The scanned Ballot shall be sent to the Company's email address:
info@phatdat.com.vn from the shareholder's valid email registered with the Vietnam
Securities Depository and Clearing Corporation.

+ Truong hop Quy Cb dong g bang nhiéu phuong thirc thi Phiéu 14y ¥ kién guri cho Cong
Ty sém nhit duge xem 13 ¥ kién duy nhét ctia Quy C6 dong. _
In case a shareholder submits through multiple ways, the earliest-received Ballot will be
considered the sole opinion of the shareholder.

Phiéu Lay Y Kién khong dugc gt vé& Cong Ty trong thoi han quy dinh néu trén s& duge xem 13
phiu khéng tham gia biéu quyét.

Shareholders whose Ballot is not submitted to the Company before the specified time will be
considered as not participating in the voting.

A
IN'r&n trono
Liail uPiig.

Respectfully.
XAC NHAN CUA €O PONG CONG TY CP PHAT TRIEN BDS PHAT PAT
SHAREHOLDER PHAT DAT REAL ESTATE DEVELOPMENT
(K, donig a4 (i 65) va.ghi 7 o 85) CORPORATION
(Signature, stamp (if any) and full name) CHU TICH HPQT
BOARD CHAIRMAN

ooooooooooooooooooooooooooooooooooooooo NGUY]':_“JN VAN BAT



PHATDAT

CORPORATION

Aeal Estata Developmant

GIAY UY QUYEN/POWER OF ATTORNEY
Vv Bibu quyét Iy y kién bang van ban
Cong ty Cb Phéan Phét Trién Bat Péng San Phét Dat

Re.: Casting votes via written opinion
Phat Dat Real Estate Development Corporation

TENCOAONG:  seeessessreessssssereesessnns
Name of Shareholder:

Diachl/ Tru s& chinh: covieiriireriresarenanrnsnnes
Address/ Head Office:

S6 CMND/CCCD/CEN ctre/HD iiivinisserimssssiiesons
chiéu/GCNDKDN:

Citizen Id card/Passport/ERC No.:

Ngay cép:

Date of issue:

Noiglp: - T cmsserssasey
Place of issue:

Ho tén ngwoi dai dién phap luat (néu co):
Full name of legal representative (if any):
ShogphBinelb by =000 ciosssseossamiaie cb phan/shares
Number of shares owned:

Theo Théng bao l4y y kién cé déng bing vin ban ciia Céng ty C6 phan Phat trién B4t ddng san
Phat bat (“Cong ty”), dwece glvi vao ngay 20/11/2025

According to the Notice of collecting shareholders’ written opinion of Phat Dat Real Estate
Development Corporation (“the Company”) dated November 20", 2025

T6i/Chuing t8i xin x&c nhan Gy quyén biéu quyét tat ca cac ndi dung lay y kién cd déng bang van ban clia
Cong ty nhw sau:

I/We would like to confirm the following authorization to vote on all matters for which the Company is seeking
written consent.
Vui léng danh dau “ v ” vao 01 6 duogc lwa chon/Please tick “ v in the selected box:

[[] Téi/Chung toi Gy quyén cho ca nhan/té chirc co tén sau day/ I/We hereby authorize the following
individual/organization:

Tén ca nhan/Tb chirc/ Name of individUal/OrganiZation: ..................cooveveereveeresessrereseseseseesesseseseseesessseees

INGAY CAPIDIAIE OF ISBUB wsuisaoneonsvesses st ysissnss s aesisss5 b ok ammss e sese e em et es e e senepanases
Noi cap/ Place of issue:
Pia chil Address:

T6i/Chung t6i Gy quy&n cho Thanh vién Hoéi ddng Quan tri clia Céng ty/ I/We hereby authorize a Board
member.
[ Ong BUI QUANG ANH VU - Thanh vién HDPQT kiém Téng Giam déc
Mr. BUI QUANG ANH VU - Executive Director cum CEQ
[] Ong DUONG HAO TON - Thanh vién doc lap HDQT kiém Chi tich UBKT
Mr. DUONG HAO TON - Independent Director cum Chairman of the Audit Committee

&n'nhan Uy quyén dugc dai dién cho Téi/Chling toi bidu quyét tat ca cac ndi dung I4y ¥ kién c& déng bing
an ban theo T& trinh ngay 20/11/2025 clia Hoi déng quan tri Cong ty.

he authorized party shall act on behalf of me/us to vote on all matters subject to shareholder consent as
utlined in the Proposal dated November 20, 2025, of the Company's Board of Directors.

CTCP PHAT TRIEN BBS PHAT DAT | PHAT DAT REAL ESTATE DEVELOPMENT CORP:

Toa nha Phat Dat Group, S 39 Pham Ngoc Thach, Phuding Xuén Hoa, TR HB ChiMinh | & (+8428) 3898 6868 @ www.phatdat.com.vn
Phat Dat Group Building, 39 Pham Ngoc Thach Street, Xuan Hoa Ward, Ho Chi Minh City | 4 (+8428) 3898 8686 s MCK (Stock code): PDR



Bénénhan dy quyén chi dwge thyc hién nhirng cdng viéc trong pham vi dwoc Gy quyén va khong dwoc Gy
quyen lai.

The authorized representative is only permitted to carry out tasks within the scope of the granted authority
and is prohibited from further delegation.

Toi/ChUing t6i chiu hoan toan trach nhiém vé viéc Gy quyén nay va cam két tuan thi nghiém chinh cac quy
dinh hi¢n hanh clia Phap luat va Biéu |é Céng ty.

I/We take responsibility for my/our authorization. I/We undertake to comply with applicable legal provisions
and the Company's Charter.

Gidy (y quyén nay c6 hiéu lyc ké tir ngay ky cho dén khi hét thei han I4y y kién.
This Power of Attorney takes effect from the date of signing until the expiration of the consent solicitation

period.
......................... ,ngay........thang.......n&m .........
Nguwoi nhin dy quyén/ Authorized representative Ngwoi iy quyén/ Shareholder
(Ky ghi r6 ho tén)/ (Ky ghi 8 ho tén, dong ddu néu C& ddng 13 t chac)/
(Signature and full name) (Signature and full name, stamp in case of
: institutional Shareholder)
Lwu y/ Notes:

Nguwéi nhan Gy quyén vui ldng giri kém céc hd so trwde 17h00 ngay 01/12/2025 nhw sau: Trwdng hep Bén nhan Gy
quyén Ia ca nhan, vui ldng givi kém (i) Phiéu L4y Y Kién da dwoc tra |04, (ii) Ban chinh/ban sao chitng thyc Gidy ly
quyén theo mau cila Céng Ty hodc Gidy Gy quyén duoc 1ap theo quy dinh cla phép luat vé dan s va phai néu rd tén
cé nhan dwoc dy quyén va s6 lvgng cd phdn duorc Gy quyén bidu quyét, va (iii) Ban sao ching thyc CMND/CCCD/Can
cude/HS chiéu clia Bén nhan Gy quy&n. Trwdng hop Bén nhan dy quydn 12 t chive vui long gtri kém (i) Phiéu LAy Y
Kién da duwoc tra 181, (ii) Ban chinh/ban sao chirng thyc Gidy Gy quyén theo miu clia Céng ty ho#c Gidy Gy quyén
duoc 1ap theo quy dinh clia phap lugt v& dan sy va phai néu rd tén 8 chirc duoc Gy quyén va sb lwgng cb phén dwgc
Gy quyén bidu quyét, (iii) Ban sao chirng thic Gidy CNDKDN va (iv) ban chinh/ban sao ching thuc van ban dy quyén
cho ngudi dai dign clia t chirc d6 dai dign bidu quyét (dinh kém theo ban sao chirng thire CMND/CCCD/C#n cudc/Hb
chiéu clia ngudi dai dién bidu quyét).

The authorized representative is requested to submit the fallowing documents before 17:00 on December 01¢, 2025:
If the authorized representative is an individual, please enclose (i) the completed Ballot, (ii) the original or a certified
copy of the Power of Attomey in the Company’s standard form or a Power of Attomey prepared in accordance with the
provisions of the civil law, clearly stating the name of the authorized individual and the number of authorized shares,
and (iii) a certified copy of the Citizen Id Card/ Passport of the authorized individual. If the authorized representative is
an organization: please enclose (i} the completed Ballot, (ii) the original or a certified copy of the Power of Attorney in
the Company'’s standard form or a Power of Aftorney prepared in accordance with the provisions of the civil law, clearly
stating the name of the authorized organization and the number of authorized shares, (iii) a certified copy of the ERC,
and (iv) the original or a certified copy of the document authorizing the organization’s representative fo cast votes
(fogether with a certified copy of the Citizen ID Card/Passport of the representative).

Trwdng hop C& déng Uy quyén cho Thanh vién Héi ddng quan tri Céng ty, C8 déng vui Idng chi danh d4u chon 01
(mot) 6 twong rng véi tén Ngwdi nhan dy quyén va giri ban chinh/ban sao chirng thwe Gidy Gy quydn v& Van phéng
Céng ty trwdc 17h00 ngay 01/12/2025. Trwéng hep C6 d6ng danh déu chon 02 (hai) 6 twong ng véi tén Ngudi nhan
Gy quyén hodc ban chinh/bén sao chiing thwc Gidy Gy quyén dwoc gl v& Van phong Cong ty sau 17h00 ngay
01/12/2025, Gidy Gy quyén nay dwoc xem la khéng hop 18.
In case Shareholders authorize a Board Director, please tick 01 (one) box corresponding to the authonzed Director
and send the original or certified copy of the Power of Attomey fo the Company's office before 17:00 on December
017, 2025. In case Shareholder ticks 02 (two) boxes of the two Directors or the Power of Attomey is submitted to the
Company’s office after 17.00 on December 01, 2025, such Power of Attorney shall be deemed as invalid.
Théng tin tiép nhan Gidy Gy quyén nhw sau: '
The Power of Attomey shall be submitted to:
v Ngwoinhan: Nguyén Van Quang.
Recipient: Mr. Nguyen Van Quang.
v Bija chi: S6 39 Pham Ngoc Thach, Phwérng Xuén Hoa, TP. Hd Chi Minh, Viét Nam.
Address: No. 39 Pham Ngoc Thach, Xuan Hoa Ward, Ho Chi Minh City, Vietnam.
v' Dién thoai: (028) 3898 6868 (S néi bo: 848).
: Telephone: (028) 3898 6868 (Ext.: 848).

CTCP PHAT TRIEN BPS PHAT DAT | PHAT DAT REAL ESTATE DEVELOPMENT CORP.

Toa nha Phat Dat Group, S8 39 Pham Ngoc Thach, Phung Xuan Hoa, TR H5 Chi Minh ' (+8428) 3898 6868 @ www.phatdat.com.vn
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CONG TY CP PHAT TRIEN BDS CONG HOA XA HQI CHU NGHIA VIET NAM

PHAT DAT Doc lap - Tw do - Hanh phiic
PHAT DAT REAL ESTATE SOCIALIST REPUBLIC OF VIETNAM
DEVELOPMENT CORPORATION Independence - Freedom - Happiness
S6/No.: 14/DHDCD-NQ.2025 Tp. H6 Chi Minh, ngay .... thang .... nim 2025

HCMC, ... .. , 2025

CONG TY

DU THAO 6 PHAN <
DRAFT PHAT TRIEN HI QUYET
BAT DONG SAN ]

ESOLUTION

- s}a/ G CO PONG BAT THUONG
EXTRAORBINARVGENERAL MEETING OF SHAREHOLDERS

CONG TY CO PHAN PHAT TRIEN BAT PONG SAN PHAT PAT
PHAT DAT REAL ESTATE DEVELOPMENT CORPORATION
(DPwgc thing qua biing hinh thire iy y kién ¢§ dong bing viin ban)
(Ratified via collecting Shareholders’ written opinion)

e  Cdn cir Ludt Doanh nghiép sé 59/2020/QH14 ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 dated June 17" 2020;

o Can cir Ludt Chieng khodn sé 54/201 9/QH14 ngay 26/11/2019;
Pursuant to the Law on Securities No. 54/2019/QH14 dated November 26" 2019;

e Can cit Nghi dinh 56 155/2020/ND-CP cila Chinh Phii ngay 31/12/2020 quy dinh chi (iét thi hanh
mgt 56 dieu cia Ludt Chitng khodn;

Pursuant to Decree No. 155/2020/ND-CP of the Government dated December 31 . 2020, detailing
the implementation of certain articles of the Law on Securities;

e Can cit Nghj dinh s6 245/2025/ND-CP ciia Chinh Phil sita ddi, b6 sung mjt sé didu ciia Nehi dink
155/2020/ND-CP ngay 31/12/2020 ciia Chinh Phi quy dinh chi tiét thi himh mét s6 diéu ciia Lugt
Chitng khodn;

Pursuant to Decree No. 245/2025/ND-CP of the Government amending and supplementing certain
articles of Decree No. 155/2020/NP-CP of the Government dated December 31, 2020, detailing
the implementation of certain articles of the Law on Securities;

o  Can cit Diéu I¢ Cong ty C6 phdn Phdt trién Bdt dpng san Phdt Dat (“Cong Ty”).

Pursuant to the Charter of Phat Dat Real Estate Development Corporation (“the Company”).

e Cdn cit Bién ban kiém phiéu cia Ipi dong quan tri (“HPQT”) Céng Ty ngdy ..../...../2025,
Pursuant to the Vote-counting Minutes of the Board of Directors (“BOD ") of the Company dated
v ey 2025,

DAL HOI DPONG CO PONG QUYET NGHI
THE GENERAL MEETING OF SHAREHOLDERS RESOLVED

tin bing tiéng Viét duge ap dung.
In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this
document, the Vietnamese version shall prevail,

Trudng hop ¢6 sy khac biét hofc ¢6 cach hiéu khéc gifta thong tin bing tiéng Viét va tiéng Anh trong viin bén ndy thi théng

Trang 1/2



Piéu 1: Thong qua viéc hity Nghi quyét s6 09/DPHPCH-NQ.2025 ngay 27/06/2025 vé& viéc thong qua
Phuong 4n phét hanh ¢b phiéu theo Chuong trinh lwa chon cho Ngudi lao dong nam 2025.

Article 1: To approve the cancellation of Resolution No. 09/DHDCD-NQ.2025 dated June 27", 2025,
regarding the Share Issuance Plan under the Employee Stock Option Program for 2025.

Didu 2: Nghi quyét nay da duge Dai hi ddng cb déng thong qua bing hinh thic I4y ¥ kién cb dong
béing vin ban va giao cho HDQT Céng Ty trién khai thuc hién Nghj quyét ciia Dai hoi déng cb dong
theo diing c4c quy dinh cuia phép luit hién hanh va Didu 1§ Cong Ty.

Article 2: This Resolution has been approved by the General Meeting of Shareholders by way of
collecting shareholders’ written opinions, and the BOD of the Company is assigned to implement this
Resolution in accordance with the prevailing laws and the Company’s Charter.

Nghi quyét c6 hiéu Iwe ké tir ngay ..... thang ..... nam 2025.
The Resolution takes effect from ... ... , 2025.

TM. DAI HQI PONG CO PONG
CHU TICH HQI PONG QUAN TRI
ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN OF THE BOARD OF DIRECTORS

NGUYEN VAN DAT

Trudng hop c6 sy khdce biét hogic ¢6 cich hiéu khéc giita thong tin bing tiéng Viét va tiéng Anh trong vin ban ndy thi théng
tin bang tiéng Viét duge ap dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in this
document, the Vietnamese version shall prevail.

Trang 2/2



CONG TY CP PHAT TRIEN BDS CONG HOA XA HOI CHU NGHIA VIET NAM

PHAT PAT Dic lap - Tw do - Hanh phiic
PHAT DAT REAL ESTATE SOCIALIST REPUBLIC OF VIETNAM
DEVELOPMENT CORPORATION Independence - Freedom - Happiness

S6/No.: 15/PI Tp. H6 Chi Minh, ngdy .... thang .... ndm 2025

HCMC, ... ... , 2025
U THA x
g Ky GHI QUYET
RESOLUTION

ATHOI PONG CO PONG BAT THUONG
EXTRAORDINARY GENERAL MEETING OF SHAREHOLDERS

CONG TY CO PHAN PHAT TRIEN BAT DONG SAN PHAT DAT
PHAT DAT REAL ESTATE DEVELOPMENT CORPORATION
' (Pwgc thong qua bing hinh thire liy ¥ kién b dong bing viin bin)
(Ratified via collecting Shareholders’ written opinion)

- Cdn cie Ludt Doanh nghigp s6 59/2020/QHI14 ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 dated June 17", 2020,

- Cdn cit Ludt Chitng khodn 56 54/2019/QH14 ngay 26/11/2019;

Pursuant to the Law on Securities No. 54/201 9/QH14 dated November 26™ 2019;

- Cdin cik Nghi dinh s6 155/2020/ND-CP ciia Chinh Phi ngay 31/12/2020 quy dinh chi tiét thi hanh
mét 56 diéu ciia Lugt Chikng khodn;

Pursuant to Decree No. 155/2020/ND-CP of the Government dated December 31 #2020
detailing the implementation of certain articles of the Law on Securities;

- Can cit Nghi dinh 56 245/2025/ND-CP ciia Chinh Phi sira déi, b6 sung mét 6 diéu cila Nghi dinh
155/2020/ND-CP ngay 31/12/2020 ciia Chinh Phii quy dinh chi tiét thi himh mot 6 diéu ciia Ludt
Chikng khodn; ,

Pursuant to Decree No. 245/2025/ND-CP of the Government amending and supplementing
certain articles of Decree No. 155/2020/ND-CP of the Government dated December 31st, 2020,
detailing the implementation of certain articles of the Law on Securities;

- Cin cie Piéu I¢ Céng ty C4 phdn Phdt trién Bét dgng san Phdt Dat (“Céng Ty”);
Pursuant to the Charter of Phat Dat Real Estate Development Corporation (“the Company”);

- Can cik Bién ban kiém phiéu ctia Hpi dong quan tri ( “HDQT”) Céng Ty ngay ..../...../2025.
Pursuant to the Vote-counting Minutes of the Board of Directors (“BOD”) of the Company dated
...... , 2025,

DPATHOI PONG CO PONG QUYET NGHI
THE GENERAL MEETING OF SHAREHOLDERS RESOLVED

Pidu 1: Théng qua Phuong é4n chi tiét phat hanh cd phiéu theo Chuong trinh lya chon cho Nguoi lao
dong trong ndm 2025 (“Chwong trinh ESOP 2025”) cua Cong Ty, cu thé nhu sau:

Trudng hop c6 sy khéc bigt hoiic c6 cach hidu khac gitta thong tin bing tiéng Viét va tiéng Anh trong vin ban nay thi théng
tin béng tiéng Viét dugc 4p dung.
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Article 1: To approve the detailed Plan for the share issuance under the Company’s Employee Stock

Option Program for 2025 (“2025 ESOP”), specifically as follows:

Tén cb phiéu
Name of stock

Cb phidu Cong Ty C5 Phin Phét Trién B4t Pong San Phat Pat
Shares of Phat Dat Real Estate Development Corporation

Loai ¢b phiéu

Cb phiéu phd théng

Type of share Common share

M3 cb phiéu PDR

Stock code PDR

Ménh gid 10.000 ddng/cd phiéu
Par value VND 10,000 per share
Tong sb lugng cb phiéu dang | 979.809.379 ¢b phiéu
luru hanh 979,809,379 shares
Number of outstanding

shares

S6 luong b phiéu phét hanh
Number of shares to be issued

18.000.000 cb phiéu
18,000,000 shares

Téng gia tri ¢b phiéu phat
hanh theo ménh gi4
Total value of shares to be
issued at par value

180.000.000.000 ddng
VND 180,000,000,000

Ty 18 phét hanh (sé lwong cb
phiéu phdt hanh/tbng sb
lwong cb phiéu dang luu hanh
tai thoi diém thuc hién
Chuong trinh ESOP 2025)

Issuance ratio (number of
shares to be issued/total

number of outstanding shares
at the time of the 2025 ESOP)

1,84% (mdt phiy tam muoi bdn phén trim)
1.84% (one point eighty-four percent)

Gia phat hanh
Issuing price

10.000 (mudi nghin) ddng/cd phiéu
VND 10,000 (ten thousand) per share

Téng gi4 trj ¢d phiéu phat
hanh theo gia phat hanh
Total value of shares to be
issued at issuing price

180.000.000.000 ddng
VND 180,000,000,000

Trudng hop c6 sy khéc biét hodc ¢6 cach hiéu khac giita thong tin bing tiéng Viét va tiéng Anh trong vin ban ndy thi théng
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Muc dich phat hanh
Purposes of the issuance

- Ghi nhan su gin bé, nd lyc va déng gop tich cuc ciia ngudi lao

dong trong hoat ddng du tu kinh doanh ctia Cong ty trong cic
nim 2023 - 2024; ddng thoi tao dong luc gin két, 1am viéc hidu
qué va tinh thin trach nhiém cao cho ngudi lao dong khi tham gia
Chuong trinh ESOP 2025;
To recognize the commitment and efforts employees who have had
significant contributions to the Company’s business performance
for the years 2023-2024; to motivate them to maintain high levels
of commitment, effectiveness, and responsibility with the 2025
ESOP;

- Thu hut va gift chdn ngudn nhén lyc chét lugng cao ¢6 trinh do,
nhiéu kinh nghiém va cam két gin b6 1au dai véi Cong ty.

To attract and retain qualified and experienced employees
committing to accompanying the Company in the long term.

Phuong 4n st dung s6 tién thu

Tbng tién thu duge sau khi phat hanh ¢b phin cho Ngudi Lao Pong

Subjects of the issuance

dugce tlr viée phat hanh du kién dugc sir dung dé bd sung vén luu déng phyc vu cho hoat
Plan for the proceeds dong ddu tw, kinh doanh cia Céng ty va giam ng vay.
The total proceeds from the share issuance to Employees are
anticipated to be used to supplement working capital for the
Company's investment and business activities and to reduce
, borrowings.
Déi twgng phat hanh Cén bd nhan vién dang ky Hop ddng lao dong chinh thirc v6i Cong

Ty, Céng ty con, hofic ngudi dang duge bau/bd nhiém gift chirc
danh thanh vién HDQT Céng Ty, ngudi dai dién theo ty quyén ciia
Cong Ty tai cac Cong ty con; dép tmg tiéu chuén ngudi lao dong
tham gia Chuong trinh ESOP 2025 dugc quy dinh tai Quy ché phat
hanh ¢b phiéu theo Churong trinh Iya chon cho Ngudi lao dong trong
nim 2025 dwge dinh kém Nghi quyét nay (“Quy ché ESOP 2025”)
(sau ddy goi chung 14 “Ngwoi Lao Péng”).

Employees who are currently under an official labor contract with
the Company or Subsidiaries; or individuals who are
elected/appointed to serve as members of the Company’s Board of
Directors; or individuals authorized to represent the Company at
Subsidiaries, satisfing the eligibility criteria for participating in the
2025 ESOP as stipulated in the Regulations on Share Issuance
under the Employee Stock Option Program for 2025 attached to this
Resolution (“2025 ESOP Regulations”) (collectively referred to as

“Employees”).

Trudng hop ¢6 sy khéc biét hodc ¢6 cach hiéu khéc gifta thong tin bing tiéng Viét va tiéng Anh trong vin ban nay thi théng
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Tiéu chuén phat hanh Céc tiéu chudn Ngudi Lao Dong duge tham gia Chuong trinh ESOP

Issuance criteria 2025 bao gbm:

The eligibility criteria for Employees participating in the 2025

ESOP include:

- Ky Hop ddng lao déng chinh thitc v6i Cong Ty, Cong ty con toi

thidu tir ngdy 31/12/2024 tr& vé& trude va van con hiéu luc dén
ngdy Uy ban chitng khoén nha nudc ¢6 thong bao nhén du hd so
phat hanh C& Phiéu ESOP (khéng 4p dung cho thanh vién
HDQT).
Having an official labor contract with the Company, or
Subsidiaries dated on or before December 31%, 2024 and
remaining valid until the date on which the State Securities
Commission issues the notice confirming the receipt of a
complete ESOP share issuance dossier (not applicable to Board
Directors).

- Ngudi lao dong khong thudc mdt trong céc trudng hop (khdng
ap dung cho thanh vién HDQT):

The employee must not fall under any of the following cases (not
applicable to Board Directors):

e Vi pham ndi quy lao dong ctia Cong Ty, Cong ty con;
Violating the labor regulations of the Company or
Subsidiaries;

e D& ndp don xin nghi viéc va dang duge giai quyét thi tuc thoi
viéc;

Having submitted a resignation letter and currently
undergoing termination procedures;

e Khéng dugce Cong Ty, Cong ty con tai ky Hop ddng lao dong;
Not having their Labor Contracts renewed by the Company or
Subsidiaries;

e Codng Ty, Cong ty con don phuong chim dit Hop ddng lao
dong;

Having their labor contract unilaterally terminated by the
Company or Subsidiaries,
e Dang trong qua trinh x 1y ky luét lao dong.
Currently undergoing disciplinary proceedings.
- C6 mirc dd hoan thanh két qua cdng viée trong nim 2024 tir 80%
trd 1én.
Achieving at least 80% of their performance evaluation results
in 2024.

Trudng hop ¢d sy khac bigt hofic c6 cach hiéu khéc gitta thong tin bing tiéng Viét va tiéng Anh trong viin ban nay thi théng
tin béng tiéng Vit dugc 4p dyng.
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Phuong 4n dam bao dap ung
quy dinh v& ty 1& s& hitu nuéce
ngoai

Plan to ensure compliance
with  foreign  ownership
regulations

- Ty 18 so hitu nu6e ngoai t&i da 12 50% theo quy dinh cia phap
luét.
Maximum foreign ownership ratio: 50% as per legal regulations.
- Ty I& s& hitu nudce ngoai hién tai ciia Cong ty 1a 9,11%.
Current foreign ownership ratio of the Company: 9.11%.
- (Cbng ty s& khdéng phat hanh cb phidu cho ngudi lao dong 14 nha
dau tu nude ngoai.
The Company will not issue shares to employees who are foreign
investors.

Chuyén nhuong quyén mua
Transferability of purchase
rights

Khéng dugc chuyén nhuong quyén mua
Purchase rights cannot be transferred

Han ché chuyén nhuong
Transfer restriction

Cb phiéu phét hanh theo Chuong trinh ESOP 2025 s& bj han ché
chuyén nhuong trong vong 01 (mdt) nim ké tir ngay két thic dot
phét hanh, ngoai trir trudng hop c¢b phiéu duge mua lai theo Quy
ché ESOP 2025.

Shares issued under the 2025 ESOP are subject to a 1 (one)-year
transfer restriction from the issuance closing date, except for
repurchased shares according to the 2025 ESOP Regulations.

Phuong an xir Iy c¢b phiéu
chua phan phdi hét do nguoi
lao dong khong ddng ky mua
hodc ¢6 ding ky mua nhung
khong ndp tién hodc nop
khong du tién, hodc do trong
khodng thdi gian tir luc
HDQT théng qua danh séach
NLD dugc tham gia Chuong
trinh ESOP 2025 dén thai
diém Uy Ban Chung khoan
Nha nudc cong b v& viée
nhin da hd so phat hanh Cb
Phiéu ESOP, NLD khéng con
thude dbi twong va‘hodc du
tidu chudn dwgc tham gia
Chuong trinh ESOP 2025

Handling of wunallocated
shares due to employee non-
subscription or no payment
or insufficient payment, or
from the time the BOD

- S6 ¢b phiéu con du do Nguoi Lao Pong khong ding ky mua hoic
c6 dang ky mua nhung khéng ndp hodc ndp khong du tién trong
thoi gian quy dinh, hodc do trong khoang thoi gian tir lac HBPQT
thong qua danh sach NLP dugc tham gia Chwong trinh ESOP
2025 dén thoi diém Uy Ban Chimg kho4n Nha nude cong bd vé
viéc nhan di hd so phat hanh Cé Phiéu ESOP, NLP khong con
thudc dbi twong va/hodic da tiéu chudn duge tham gia Chuong
trinh ESOP 2025 thi HPQT toan quyén quyét dinh, phan phéi lai
cho Nguoi Lao Ddng khac theo danh sach did dugc lya chon ban
ddu véi cling mire gia phat hanh. S& lugng ¢b phiéu duge phan
phdi lai s& bj han ché chuyén nhugng trong vong 01 (mdt) nim ké
tir ngdy két thiic dot phat hanh.

For shares due to non-subscription, no payment or insufficient
payment within the specified period, or from the time the BOD
approves the list of Employees participating in the 2025 ESOP
until the State Securities Commission issues the notice confirming
the receipt of the complete ESOP share issuance dossier, any
Employee ceases to fall within the eligible group and/or no longer
meets the criteria to participate in the 2025 ESOP, the BOD has
Jull authority to reallocate the such shares to other eligible
employees at the same offering price. These reallocated shares

Trudng hop cé sy khéc biét hojc c6 cach hidu khéc gitta thong tin bing tiéng Viét va tiéng Anh trong vin ban nay thi théng
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approves  the  list  of
Employees participating in
the 2025 ESOP until the State
Securities Commission issues
the notice confirming the
receipt of the complete ESOP
share issuance dossier, any
Employee ceases to fall
within the eligible group
and/or no longer meets the
criteria to participate in the
2025 ESOP

will also be subject to a l-year transfer restriction from the
issuance closing date.

- Trudng hop, HPQT khong phan phdi hét s6 luong cb phiéu nay
thi s lwgng cb phiéu con du khéng phét hanh hét s& duoc hity bd
va HPQT ra quyét dinh két thic dot phat hanh.

In case the BOD cannot fully reallocate such shares, the
remaining unissued ones will be canceled, and the BOD will issue
a decision to conclude the issuance.

Phuong thirc thanh toan
Payment method

Chuyén khoan

Bank transfer

Thoi gian dy kién phat hanh
Expected issuance time

Trong Quy IV niim 2025 hodc Quy I nim 2026, thoi diém cu thé do
HPQT quyét dinh ngay sau khi c¢6 chdp thuén cta Uy ban Chimg
khoan Nha nuéec.

In the fourth quarter of 2025 or the first quarter of 2026, the specific
time will be decided by the BOD upon approval from the State
Securities Commission.

Diang ky, Luu ky va Nidm yét
cb phiéu phat hanh

Registration, Depository, and
Listing of newly issued shares

C phiu phét hanh thém s& duge ding ky, luu ky tap trung tai Téng
Cong Ty Luu Ky Va Bu Trir Chiing Khoén Viét Nam va déng ky
niém yét bd sung tai S& Giao Dich Chimng Khoan HS Chi Minh
(HOSE) theo quy dinh.

The newly issued shares will be registered and deposited at the
Vietnam Securities Depository and Clearing Corporation and listed

Jfor additional trading on the Hochiminh Stock Exchange (HOSE)
in accordance with regulations.

Pidu 2: Thong qua Quy ché ESOP 2025 (dinh kém theo Nghi quyét nay).
Article 2: To approve the 2025 ESOP Regulations (attached to this Resolution).

Diéu 3: Thong qua viée tang vbn didu 18 véi sb von didu 16 ting thém tiy thude vao sb lugng c¢b phiéu
phat hanh thanh céng. Giao cho HPQT thyc hién c4c thi tuc ting vbn didu 18, sira dbi didu 18 Cong
Ty vé ndi dung ting v6n diéu 1& theo sb lwong ¢b phiéu phét hanh thanh céng va thuc hién thu tuc diéu
chinh vén didu 18 trén Gidy chimg nhén ding ky doanh nghiép cia Cong Ty véi S& Tai chinh Thanh
phd HO Chi Minh.

Article 3: To approve the increase in charter capital corresponding to the number of successfully
issued shares; to assign the BOD to carry out procedures for the increase in charter capital,
amendments to the Company's charter regarding the increase in charter capital corresponding to the
number of successfully issued shares, and adjustments to the Enterprise Registration Certificate
regarding the increased charter capital at the Ho Chi Minh City Department of Finance.

Trudng hop ¢6 sy khéc bigt hofic ¢6 cach hiéu kh4c gifra théng tin bing tiéng Viét va tiéng Anh trong vin ban nay thi théng
tin bang tiéng Viét duge ap dyng,
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Didu 4: Thong qua viée luu ky va niém yét ¢ phiéu bd sung sau khi phat hanh thanh cdng. Giao cho
HDQT thye hién céc cong vide va thi tuc cin thiét dé hoan tét vide ding ky, luu ky tai Tong Cong Ty
Luu Ky va Bu Trir Chirng Khoén Viét Nam (VSDC) va niém yét ¢ phiéu bd sung ctia Cong Ty tai S&
Giao Dich Chimg Khoén Hb Chi Minh (HOSE).

Article 4: To approve the deposit and listing of additional shares after the successful issuance; to
assign the BOD to carry out necessary tasks and procedures to complete the registration, deposit at
the Vietnam Securities Depository and Clearing Corporation (VSDC), and listing of the Company's
additional shares on the Hochiminh Stock Exchange (HOSE).

Pidu 5: Giao/ty quyén cho HPQT va ddng y cho HPQT duge giao/ty quyén lai cho Chu tich HDQT
va/hoiic Tong Giadm dbc toan quyén quyét dinh, thuc hién cdc cong vide va thi tuc can thiét d hoan
tat viéc phat hanh cb phiéu theo Chwong trinh ESOP 2025 bao gbm:

Article 5: To delegate/authorize the BOD and approve the BOD's delegation/authoriztion to the Board

Chairman and/or the CEO to decide and carry out necessary tasks and procedures to complete the
share issuance under the 2025 ESOP:

i) Té chic thye hidn Chuwong trinh ESOP 2025 theo phuong 4n phét hanh cb phiéu ma
DHDCD Coéng Ty dé thong qua;
To organize the implementation of the 2025 ESOP in accordance with the share issuance
plan approved by the GMS;

(ii) Quyét dinh thoi diém thue hién Chwong trinh ESOP 2025;
To decide the issuance schedule for the 2025 ESOP;

(iii)  Quyét dinh danh sach nguoi lao dong tham gia Chwong trinh ESOP 2025 theo céc tiéu chi
danh gi4 chi tiét, théa mén céc tiéu chudn duge PHPCP théng qua, x4c dinh sb ¢b phiéu
duoc phan phéi cho timg dbi tuong;

To determine the list of employees participating in the 2025 ESOP, according to detailed
evaluation criteria and the eligibility criteria approved by GMS, and to determine the
number of shares allocated to each Employee;

(iv)  Diéu chinh sb lugng ¢b phiéu ctia ngudi lao dong dé dam bao sé lugng cb phiéu phat hanh
theo Chuong trinh ESOP 2025 13 18.000.000 c6 phiéu véi ty 18 14 1,84% (mdt phiy tdm
muoi bén phan trim) s lugng cb phiéu dang luu hanh tai thdi diém thyc hién;

To adjust the number of shares allocated to each employee to ensure that the number of
shares issued under the ESOP 2025 is 18,000,000 shares with a ratio of 1.84% (one point
eighty-four percent) of the number of outstanding shares at the time of implementatio;

(v)  Xirly sb lugng cb phin phat hanh chwa phan phéi hét (néu c6);
To handle the unallocated shares (if any);

(vi)  Quyét dinh toan bd cic vAn d& ¢6 lién quan dén Chuong trinh ESOP 2025 va diéu chinh
nhitng thay d6i ctia Chuwong trinh ESOP 2025 (néu c6) dam bao phi hop vé6i quy dinh cia
phép lujt. Thyc hién c4c cong viée/thd tuc cén thiét cho viée phat hanh cd phiéu theo ding
quy dinh ctia Diéu 18 Céng ty va quy dinh ctia phap luat d& bao dam thyc hién thanh céng
Chuong trinh ESOP 2025;

Trudng hop c6 sy khéc bift hofe cé cach hiéu khéc giita thong tin bing tiéng Viét va tiéng Anh trong viin ban nay thi thong
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To decide all matters related to the 2025 ESOP and amendments to the 2025 ESOP (if any)
in accordance with legal regulations; to proceed with necessary tasks/procedures of the
share issuance as regulated by the Company’s Charter and legal regulations to ensure the
successful 2025 ESOP;

(vii) B sung hodc sira d6i Phuong 4n phét hanh, Quy ché ESOP 2025 theo yéu cdu ctia Uy ban
Chiing khoan Nha nuée va/hode cho myc dich tudn th ding cac quy dinh ctia phép luét;
To supplement or amend the issuance plan and the 2025 ESOP Regulations as requested
by the State Securities Commission and/or in accordance with legal regulations;

(viii) Thue hién viéc ding ky, luu ky va niém yét bd sung toan bd sb ¢b phiéu phat hanh theo
Chuong trinh ESOP 2025 tai Tong Céng ty Luu ky va Ba trir chimg khoén Viét Nam va
S& Giao djch Chimg khoén Thanh phé H6 Chi Minh ngay sau khi hoan tit viéc phét hanh;
To proceed the registration, depository, and listing of the additional shares issued under
the 2025 ESOP at the Vietnam Securities Depository and Clearing Corporation and the
Hochiminh Stock Exchange upon the completion of the issuance;

(ix)  Thuc hién céc tha tuc thay ddi ting Vén didu 18, xin cép sira d6i Gidy Chimg nhén Ding
ky Doanh nghiép véi S& Tai chinh Thanh phé Hb Chi Minh;

To proceed with procedures for increasing charter capital, and register for changes in the
Enterprise Regisiration Certificate at Ho Chi Minh City Department of Finance;

(x)  Sta dbi/bd sung cac didu khoan lién quan t6i Vén didu 18 trong Diéu 16 Céng ty va bdo cdo
cho Pai hoi ddng ¢b ddng vao phién hop gin nhit;

To amend/supplement terms related to charter capital in the Company’s Charter and report
to the GMS at the next meetmg,

(xi)  Ngoai nhitng ndi dung ty quyén trén ddy, trong qua trinh thue hién phat hanh cb phleu theo

Chuong trinh ESOP 2025, PHPCP giao/iiy quyén cho HPQT toan quyén thyc hién, hoan
chinh phwong 4n phat hanh va/hodc thyce hién céc cong viée khac lién quan dén dot phat
hanh theo yéu cu cia co quan quéan 1y Nha nuée vashodc phit hop véi hoan canh thue té
sao cho viéc thye hién phuong 4n phat hanh ¢6 phiéu theo Chuong trinh ESOP 2025 hgp
phap, dting quy dinh, ddm bao quyén lgi ctia ngudi lao dong, cb dong va Cong Ty.
In addition to the authorization mentioned above, during the process of issuing shares
under the 2025 ESOP, the GMS delegates full authority to the BOD to implement and
complete the issuance plan and/or carry out other tasks related to the offering as required
bj/ state regulatory authorities and/or appropriate to the actual circumstances to ensure
that the share issuance under the 2025 ESOP is legally compliant and adheres to
regulations, ensuring the benefits of Shareholders and the Company.

Piéu 6: Nghi quyét nay di duoc Pai hoi ddng cb dong thong qua bing hinh thic 4y v kién ¢b dong
bing vin ban va giao cho HDQT Céng Ty trién khai thyuc hién Nghi quyét ctia Dai hoi ddng cb dong
theo dung céc quy dinh ctia phép luat hién hanh va Piéu 18 Cong Ty.

Article 6: This Resolution has been approved by the General Meeting of Shareholders by way of
collecting shareholders’ written opinions, and the BOD of the Company is assigned to implement this
Resolution in accordance with the prevailing laws and the Company’s Charter.

Nghj quyét c6 hiéu luc ké tir ngdy ..... thang ..... ndm 2025,
The Resolution takes effect from ... ... , 2025.
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TM. PAI HQI PONG CO PONG
CHU TICH HQI PONG QUAN TRI
ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN OF THE BOARD OF DIRECTORS

NGUYEN VAN PAT
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III.

GIAI THICH TU NGU

Cong Ty: Cong Ty C6 Phin Phat trién Bt Pong San Phat Pat cic Cong ty con clia Cong ty Co
Phéan Phat trién Bt Dong San Phat Dat (“Céng ty”).

Cb Phidu: 13 ¢b phiéu ctia Cong Ty C6 Phin Phét trién Bt Pong San Phat Pat.

ESOP: “Employee Stock Option Program” 1a chuong trinh ph4t hanh C& Phiéu theo chuong
trinh Iua chon cho NLD trong Cong Ty.

Chwong trinh ESOP 2025: 14 chuong trinh phat hanh C4 Phiéu theo chuong trinh lya chon cho

- NLD trong ndm 2025.

DHBCD: Pai hdi ddng c¢b dong Cong Ty Cb Phan Phét trién Bit Dong San Phét Dat.
HPQT: Hoi ddng quan tri Céng Ty C6 Phan Phat trién Bit Péng San Phat Dat.

NLD: Thanh vién HDQT (khong bao gbm Chu tich HPQT va c4c thanh vién dc 14p HDQT),
Ban C6 v4n, Ban Téng Gidm ddc; Giam dbc Khm/Phong/Ban Trg ly Cha tich HPQT, Trg ly
Téng Giam ddc, Phé Giam dbc, Trudng bd phan hodc céc chire danh twong dwong; Chuyén vién,
nhan vién thudc Coéng Ty

Thanh vién Chuong trinh ESOP 2025: 13 NLD nim trong Danh sich NLD dugc tham gia
Chuong trinh ESOP 2025 do HPQT phé duyét.

MUC PiCH CUA CHUONG TRINH ESOP
Tao dong luc gffm két, 1am viée hiéu qua va tinh than trach nhiém cao cho NLB;

Ghi nhan su gén bé, nd lye va déng gop tich cuc cua NLD trong hoat dong kinh doanh cia Cong
Ty trong cdc ndm 2023 - 2024,

Thu hat va gilt chén ngudn nhan lyc chit lugng cao c¢6 trinh dd, nhidu kinh nghiém va cam két
gén b6 14u dai véi Cong Ty.

NOI DUNG CHUONG TRINH ESOP 2025

. D&i twong va tiéu chuin NLD tham gia Chwong trinh ESOP 2025:

1.1 Poi twgng phat hanh:

NLD dang ky Hop dong lao dong chinh thirc véi Cong Ty, hodc ngu‘orl dang dugc bau/bd nhiém
giir chirc danh thanh vién HDQT, ngudi dai dién theo iy quyén clia Cong ty tai cc Cong ty con;
d4p tng tiéu chudn NLD tham gia Chwong trinh ESOP 2025 quy dinh dudi day.

1.2 Tiéu chuéin tham gia:

NLD thude d6i tugng phat hanh theo Chwong trinh ESOP 2025 duge néu tai myc 1.1 phai thoa
mén cac tiéu chuin sau:

Quy Ché ESOP Trang 1
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- Ky Hop ddng lao dong chinh thirc véi Cong Ty tdi thiéu tir ngay 31/12/2024 tr& vé trude va van
con hiéu lye dén ngay Uy ban ching khoan nha nuée c6 théng bao nhan di hd so phét hanh Cb
Phiéu ESOP (khéng 4p dung cho thanh vién HDQT).

- NLD khong thudc mdt trong cac trudng hop (khong ap dung cho thanh vién HDQT):

Vi pham ni quy lao dong ctia Cong Ty;
P4 ndp don xin nghi viée va dang duge giai quyét tha tuc théi viéc;

Khéng dugc Cong Ty tai ky Hop dong lao dong;

Cong Ty don phuong chidm dat Hop dong lao dong;

DPang trong qué trinh xir 1y ky luét lao dong.

- C6 mirc dd hoan thanh két qua cong viéc trong nim 2024 tir 80% trd 1én.

HDQT quyet dinh Danh sach NLD duge tham gia Chuong trinh ESOP 2025 thod mén céc tiéu
chuén néu tai myc nay.

Quy Ché ESOP
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2. Nguyén tic xac djnh s6 ¢b phiéu phan phdi cho NLD dwge tham gia Chuwong trinh ESOP
2025:
Viéc x4c dinh s6 ¢d phiéu phan phdi cho NLD dugc tham gia Chwong trinh ESOP 2025 dya trén
4 tiéu chi: (i) vi tri, chirc danh ctia NLD, (ii) mérc d9 trong yéu clia cic chirc danh theo luét dinh
tai Céng Ty, (iii) thoi gian lam viéc cla timg NLD tinh dén ngay 30/09/2025, va (iv) két qua
cdng viéc va mirc d6 anh hudng dén tb chirc, tirc 1a mirc d6 dong gbp cua NLD dbi véi Cong Ty
trong nam 2024, cu thé:

Nguyén tic 1: Phan phdi ¢ phiéu theo tiéu chi vi tri, chire danh ctia NLD cuy thé:

Thanh vién Héi Pong Quan Tri 8
Phé Téng Gidm déc 7
C6 vén hoiic twong duong 6
Gidm dbc hojic tuong duong 5
Ph6 Giam dbe, GP Dy 4n hodc trong duong 2
Trudng b phin 1,5
Chuyén vién 1,25
Nhén vién - 1
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Ghi chii: H¢ s6 chite danh dwoc quy dinh néu trén thé hién mirc do quan trong ciia cde vi i,
chitc danh trong hoat dong kinh doanh ciia Céng Ty.

Nguyén tic 2: Phin phéi ¢ phiéu theo tidu chi muc dé trong yéu clia céc chirc danh theo luat
dinh tai Cong Ty, cu the:

NLD giit chirc vu dai dién phdp ludt tai Céng ty hodic Cong ty con

NLD gif¥ chitc vu K& toan trudng tai Cong ty hodic Cong ty con

Ghi chit: Hg 56 mikc dg trong yéu dwgc xdc dinh dwa trén vi tri va trdch nhiém cia cde chirc
danh theo lugt dinh tai (i) Cong ty hodc (ii) cde Cong ty con dang trién khai dw dn va/hodc
chudn bi dua san pham vao kinh doanh .

Nguyén tic 3: Phan phdi c¢b phiéu theo tiéu chi thoi gian lam viéc cha timg NLP tinh dén
30/09/2025, cu thé:

TU 2 ndm trd 1én 1
Tur 1 nim dén duéi 2 nim 0,5
Tir 6 thang dén duéi 1 nim 0

Nguyén tic 4: Phan phdi cb phleu theo tiéu chi két qua cong viéc va mirc do anh huéng dén td
chire, tirc 1a didm dong gép ciia NLD. Diém dong gop tuong tng theo tirng nhém chire danh va
thang diém déng gép duge quy dinh cy thé nhu sau:

Nhém 1 |H6i Ddng QuanTri | 80.0 | 66.9 | 60.3 | 53.8 | 47.2 | 40.6 | 34.1 | 27.5 | 21.0 | 144
Nhém 2 [Ban Téng Gidm d6c | 70.0 | 58.0 | 52.1 | 46.1 | 40.1 | 34.1 | 28.1 | 222 | 162 | 102
Nhém 3 [Ban C6 vén 576 | 47.8 | 42.9 | 38.0 | 33.1 | 281 | 232 | 183 | 134 | 85
Nhém 4 |Gism dbc 48.0 | 394 | 351 | 308 | 2655 | 222 | 179 | 136 | 93 | 5.0
Nhom 5 [Pho Gidm dbc,GD | 36.8 | 302 | 27.0 [ 23.7 | 204 | 17.1 | 13.8 | 106 | 7.3 | 4.0
Dy 4n
Nhém 6 [Trudng bd phén 228 | 188 | 169 | 149 | 129 [ 109 | 89 | 7.0 | 50 | 3.0
Nhém 7 [Chuyén vién 136 | 113 | 101 | 9.0 | 78 | 66 | 55 | 43 | 32 | 20
Nhém 8 [Nhan vién 64 | 53 | 48 | 42 | 37 | 32| 26 | 21 | 15 | 1.0
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Ghi chu:

- Dzem dong gop tir 6.4 dén 80 twong ung voi thang diém 10 dwoc néu tai Bang diém néu trén la
s6 diém déng gdp 16i da tuwong 1kng cho mdi nhém doi tuwgng tic Nhém 8 dén Nhom 1.

- Diém déng gop ciia moi NLD dugc tham gia Chuong trinh ESOP 2025 deoc HPQT/Tong Gidm
déc cua Cong ty danh gid va dé xudt dua vao (i) Nhém chiec danh (phdn dnh mitc do tao gid tri
cila méi nhém chire danh déi véi hogt dong ciia Cong Ty), (ii) Hé so két qua cong viéc (phdn dnh
mikc d¢ hoan thanh muc tiéu trong ndm), va (iii) Hé s6 mirc d¢ danh hwdng dén 16 chire (phan dnh
mike d¢ dnh hwéng dén chién luge, vin héa doanh nghiép, hé thong qudn Iy, doi ngil va ndng lyc
ciia Cong ty). Trén co sé ddnh gid clia HPQT/Tong Gidm doc, HBQT quyét dinh diém déng gép
cia tieng NLP theo thang diém tic 1 dén 10 (trong dé 10 I mikc déng gop cao nhdt).

L Cong thire tinh ¢b phiéu ESOP ciia tirng NLD: Dya trén céc nguyén tic trén, sb lugng
c0 phiéu ESOP phéat hanh cho timg NLP duge xac dinh theo cong thirc sau:

Tong s6 cb phiéu ESOP duy kién phat hanh x Ai

ESOPi = 5 A

ESOPi: 12 56 c¢b phiéu ESOP NLP i dugc quyén mua
Ai: 12 hé s6 téng hop ctia NLD i dugc tinh theo cong thirc sau:
= (Hé s chitc danh + Hg s6 mirc do trong yéu) x Hé sb thdi gian 1am viée x Piém déng gop
3. Nguyén tic lam tron s6 ¢b phiéu ESOP

Sau khi xéc dinh 50 lugng cb phléu ESOP phén phéi cho NLD theo cong thuc neu tai muyc 2 cla
Quy ché nay, sb luO‘ng co ph1eu s& dugc lam tron dé dam bao cho tong s6 ¢b phiéu phan phdi
khéng vuot qua tdng s ¢b phiéu theo Chuong trinh ESOP 2025, cy thé:

(i) Trudng hop s6 lugng co phiéu dudi 100.000 cb phiéu thi s lvgng cb phleu duge lam tron Ién
den hang tridm, theo dé, néu chit s6 hang chuc nho6 hon 5 thi lam tron xudng hang trim gén nhat,
néu tir 5 trer 18n thi lam tron 18n hang trim gan nhét.

Vi du:

i S6 hegng cé phiéu dwoc phdn phdi ciia NLD sau ]chi ap dung cong thirc la 37.240, theo nguyén
tdc lam tron néu trén, NLD s€ dugc nhdn 37.200 co phiéu.

+ S6 luwgng co phiéu dwoc phdn phoi cia NLP sau khi dp dung cong thire la 42.760, theo nguyén
tac lam tron néu trén, NLD sé duoc nhdn 42.800 cé phiéu.

(ii) Trudng hop s6 lugng cb phiéu trén 100. 000 ¢b phiéu thi lam tron t6i hang nghin, theo d6,
neu chit s0 hang trdm nho hon 5 thi lam tron xudng hang nghin gin nhit, néu tir 5 try 1én thi lam
tron 1én hang nghin gén nhit.

Vi du:

+ 86 lwong ¢d phiéu dwoc phdn phdi cia NLD sau khi dp dung cong thitc la 495.400, theo
nguyén téic lam tron néu trén, NLD sé duoe nhdn 495.000 ¢é phiéu.

+ 86 lwong 6 phiéu dwoc phdn phoi cia NLP sau khi dp dung cong thitc la 825.700, theo
nguyén téic lam tron néu trén, NLD s& diege nhan 826.000 co phiéu.
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4. S0 lwgng C6 Phiéu phat hanh ciia Chwong trinh ESOP 2025:
- Loai Cb Phiéu: Cb Phiéu phd thong.
- Gi4 chao ban: 10.000 ddng/CH Phiéu.
- Tong sb lugng C6 Phiéu chao ban: 18.000.000 C5 Phiéu, trong do:
e S6 lugng C6 Phiéu khong han ché chuyén nhuong 13 0 C3 Phidu
e S0 lugng C6 Phiéu han ché chuyén nhugng 13 18.000.000 Cé Phiéu

Trudng hop néu tong s6 lugng C6 Phiéu duoc phén ph01 cho NLD dugec tinh theo cong thirc
tai myc I11.2 Quy ché nay vuot qua 18.000.000 cb phiéu thi HDQT duoc quyen trir di s6 cb
phiéu bj vugt qua dé cho cac thanh vién HDQT va/hodc Ban Téng Giam dbc.

5. Quy dinh vé han ché chuyén nhwong:

- Cb Phiéu phat hanh theo Chuong trinh ESOP 2025 s€ bj han ché chuyen nhuong trong vong
mot (01) ndm ké tir ngay két thiic dot phéat hanh, viée han ché chuyen nhugng dp dung cho ca
viéc ting, cho, gbp von hodc bét ky hinh thirc nio 13m thay dbi nguoi s& hitu co phiéu. Thanh
vién Chuong trinh ESOP 2025 chi dugc chuyen nhugng 100% so Cb Phiéu dd mua sau khi
hét thoi gian han ché chuyén nhugng, ngoai trir trudng hop ¢b phidu duge mua lai theo Quy
ché phat hanh cb phiéu theo Chuong trinh ESOP 2025.

- Céc quyén phét sinh d6i v6i C§ Phidu ESOP nam 2025 dang trong thoi gian han ché chuyén
nhuorng Trudng hgp Thanh vién CerO‘ng trmh ESOP 2025 dang trong thoi gian han ché
chuyen nhugng va phat sinh quyen nhan cb phiéu do Cong ty phat hanh dé chi tra cb tu’c
bing cb phleu va/hoiic ¢d phiéu phat hanh thém cho cd dong hién hitu vi/hodic bt ky quyén
nhén thém cb phiéu ndo phét sinh tir C4 Phiéu ESOP 2025 (“Cb Phiéu Phat Smh”) thi toan
bo C6 Phiéu Phét Sinh ciing s€ bj han ché chuyén nhuong tuong mg véi thoi gian han ché
chuyén nhuong con lai ciia Cé Phiéu ESOP 2025,

6. Thu Hbi/Mua Lai Cb Phiéu ESOP;

- Trong thoi gian han ché chuyen nhugng, Thanh vién Chuong trinh ESOP 2025 sé hitu Cb
Phiéu ESOP han ché chuyén nhuong s@ khdng dugc tiép tuc tham gia Chuong trinh ESOP
2025 va s& bj thu hdi/mua lai toan by C Phiéu ESOP, khi:

e Thanh vién HPQT bj bai nhi¢m theo Nghl quyet DHDCD theo quy dinh cta phap luét
hién hanh va Bleu 1¢ Cong ty hodc ngp don xin tir nhlern trude thoi han hét han ché
chuyén nhuong ¢b phiéu, trir trudng hop HPQT c6 quyét dinh khéc.

e Thanh vién Chu’(mg trinh ESOP 2025 nghi viéc trudc thdi han han ché chuyén nhugng cd
phiéu (bao gém ca viéc Cong Ty chdm dixt hodc NLP tur nguyén cham dirt hop dong lao
d‘ong hodc hop dong lao dong hét han va khéng duoc gia han), trix truomg hgp HPQT cé

" quyét dinh khéc.

- Trong céc trudmng hop bj thu hdi/mua lai C4 Phiéu ESOP Han Ché Chuyen Nhuong, Thanh
vién Chuong trinh ESOP 2025 phai chuyen nhuong lai toan b Cb Phiéu ESOP Han Ché
Chuyen Nhuong, bao gdm ca C6 Phiéu Phat Sinh, vé& cho Cong ty véi gid 10.000 dong/Cd
Phiéu, cu thé nhu sau:

e Toan bd cb phleu dugc Céng ty mua lai/thu hdi ciia Thanh vién Chwong trinh ESOP 2025
s& trd thanh cd phidu quy.

o DGi véi toan bp sb lugng C5 Phiéu Phat Sinh ma Thanh vién Chuong trinh ESOP 2025
duge nhén theo quy dinh tai Myc 5, Phan IIT néu trén, Cong ty s& thu hdi/mua lai ma
khong thanh todn bat ky chi phi nao (mua lai véi gi4 0 dong/cd phiéu).
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o Déi vé6i viée mua lai/thu hdi ¢b phiéu ctia Thanh vién Chuorng trinh ESOP 2025: Giao/Uy
quyen cho HDQT va dong y cho HDQT dugce giao/ty quyen lai cho Chu tich HDQT
quyét dinh tit ca cac van de lién quan dén viéc mua lai/thu h01 cd phiéu, bao gbm nhu'ng
khdng gioi han s6 luong ¢b phiéu mua lai/thu hdi timg dot, trién khai tht tuc ding ky véi

* Uy Ban Chitng Kho4n Nha Nuéc theo diing quy dinh (néu co).

- Trudng hop Thanh vién Chuong trinh ESOP bi chét hay maét stic lao dong khong thé tiép tuc
lam viée tai Coéng Ty, hodc nghi huu tri theo ding quy dinh phap luit hoic duoc didu dong,
chuyén cong tac theo quyét dinh ctia Céng Ty, hodc thanh vién HPQT mién nhidm do hét
nhiém ky lam viéc hodic thanh vién HPQT cé ly do chinh dédng dugc HPQT phé duyét thi
Thanh vién Chuong trinh ESOP d6 (hodc nguoi duoc thira ké theo ludt dinh) s& van duoc
hudng tron ven quyén lgi ESOP ma khéng bi thu hdi/mua lai C6 Phiéu ESOP Han Ché
Chuyén Nhugng hodic Cong ty s& mua lai/thu hdi véi gia thi trudng hodic gia thoa thusn véi
Thanh vién Chuong trinh ESOP (khdng thdp hon 10.000 dong/cé phdn) tiy theo quyét dinh
cua HPDQT.

- Pbi Vi céc trudng hop ddc biét khéc chua duge quy dinh & trén, PHDCD dong y giao/iy
quyen cho HPQT s& xem xét tling trudng hgp cy the de ra quyet dinh phit hgp quy dinh phap
luét.

7. Ban ra C6 Phiéu ESOP dwgc Cong ty mua lai

Dbi v6i sd6 C6 Phidu ESOP duge Cong ty thu hdi/mua lai theo quy dinh tai muc 6 Phan TII cia
Quy ché nay, Cong ty s& ban ra theo phuong thirc khép 1énh va/hodce thoa thudn theo quy dinh
cta phap ludt hi¢n hanh vé ching khoan, ddm bao viéc ban ra phi hgp véi quy dinh phap luét tai
ting thoi diém.

8. Tuén thii nghia vu thué va phi:

Trir trudng hop bi mua lai/thu hdi C6 Phiéu ESOP theo muc 6 Phan III ciia Quy ché nay, trong

cac tru'(mg hop chuyén nhugng Cb Phleu ESOP, Thanh vién Chuong trinh ESOP 2025 phai ndp

thué, phi va tuén tht cac quy dinh Ve thué didu chinh phan loi nhuan thu dwoc tir ¢ tirc, chuyén
nhugng CG Phiéu, thyc hién cac quyén phat sinh tir C6 Phiéu ESOP theo quy dinh ctia phép luat
hién hanh & tirg thoi diém 4p dung.

9. Phwong 4n xir Iy trong trwong hop C6 Phiéu khéng phan phdi hét:

- S6 cb phiéu con du do NLD khéng ding ky mua hodic ¢6 diing ky mua nhung khong ndp
hodc ndp khong du tién trong thoi gian quy dinh, hodic do trong khoang thdi gian tir lic
HDPQT thong qua danh sach NLD dl.rqc tham gia Chuong trinh ESOP 2025 dén thoi diém Uy
Ban Chting khoan Nha nuéc cong bb vé viée nhan du hd so phat hanh C6 Phiéu ESOP, NLD
khong con thude 601 tu’orng va/hojc di tiéu chudn dugce tham gia Chwong trinh ESOP 2025
thi HPQT toan quyen quyét dinh, phan phoi lai cho NLD khac theo danh sach dé duge lya

chon ban dAu véi cling mirc gia phat hanh. S& luong cd phleu dugc phan phdi lai s& bi han
ché chuyén nhuong trong vong 01 (mdt) nim ké tir ngay két thiic dot phat hanh.

- Trudng hop, HDQT khong phéan phdi hét s6 lugng ¢b phiéu nay thi sé lugng c¢d phiéu con du
khéng phat hanh hét s& dugc hily bo va HPQT ra quyét dinh két thic dot phét hanh.

10. Ding ky mua va phwong thirc thanh todn:

- NLD theo danh sach dugce duyét 1am thi tuc ding ky mua.

- Phuong thirc thanh toén; chuyén khoan theo tai khoan chi dinh do Céng ty théng bao.
11. Thoi gian thwe hién:
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Viée phat hanh C4 Phiéu ESOP duge thye hién sau khi Quy ché ndy dugc DHDCD phé duyét va
sau khi Uy ban chimg khodn nha nudc c¢6 vin ban thong bao nhan day du tai li§u bao céo phat
hanh Cb Phiéu theo chwong trinh lya chon cho NLP.

IV. TO CHUC THUC HIEN CHUONG TRINH ESOP:

- Giao/lly quyén cho HPQT c6 trich nhidm xét duyét Danh sach NLD dugc tham gia Chuong
trinh ESOP 2025 theo c4c tiéu chi ddnh gia chi tiét va sb lwong CH Phiéu phan phdi cho ting
thanh vién, thu hdi, theo d&i va didu hanh toan bd hoat dong cua Chu’o‘ng trinh ESOP 2025 theo
cac ndi dung da duqc DHBCP théng qua bao gébm nhung khong giéi han diéu chinh/sira dbi
danh séach, so lu'cmg c¢d phiéu ciia ting NLD va/hodic cdc ndi dung khéc dugc néu tai Quy ché
niy dé phtl hgp véi tinh hinh thuc té phat sinh.

- Trach nhiém cua Chu tich HDQT:

o T4 chitc thyc hién Chuong trinh ESOP 2025 theo phwong 4n phat hanh C4 Phidu ma
DbHDCD va HDQT Céng ty dé thong qua.

e Cap nhat bd sung, diéu chinh Danh sich NLD dugc tham gia Chuong trinh ESOP 2025,
Abao gbm viée cham dut tu cach Thanh vién Chuong trinh ESOP 2025 hogc thay dbi chi
tiéu phan ph01 Cb Phiéu ctia cic Thanh vién Chuong trinh ESOP 2025 theo cac tiéu chuén
va nguyén tic phan phdi di dugec PHPCD théng qua.

o Xirly s6 C6 Phiéu 1&, dbi du sau khi phan phdi (ndu c6).

e Xét duyét céc trudng hop thu hdi/mua lai, cac trudng hop duge tiép tuc huéng quyén loi
cta Chuong trinh ESOP 2025 va/hodic céc trudng hgp dic biét khac.

o Quyét dinh cdc van d& khac ciia Chuong trinh ESOP 2025 theo ndi dung giao/ly quyén
ctia HDQT.
V.  TRIEN KHAI THU'C HIEN:

- HDQT phbi hop véi bd phan lign quan thye hién x8y dung b hé so ding ky phat hanh C Phiéu
theo Chuong trinh ESOP 2025 trinh Uy Ban Chirng Khodn Nha Nudc thong qua.
- Sau khi Uy Ban Chirng khoan Nha nuéc cong b6 v& viée nhén du hd so phat hanh C6 Phiéu

ESOP, HDQT sé& thong béo cho Thanh vién Chwong trinh ESOP 2025 v& s6 lugng C6 Phiéu
ESOP dugc phan phdi va trinh tu thii tuc ding ky mua C6 Phiéu dugc phén phéi.

- Sau khi hoan t4t viéc phat hanh va thyc hién nghia vu bdo cdo két qua phat hanh theo quy dinh
phap ludt, Cong ty s& tién hanh tha tuc ding ky luu ky chimg khodn cling nhu niém yét bd sung
s6 Cb Phiéu dugc phat hanh theo quy dinh phép luat.
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VL

HIEU LUC:

Glao/uy quyén cho HDQT Cong ty co thdm quyén didu chinh, sira dbi, bd sung hoic thay thé Quy
ché nay trong qué trinh trién khai Chuong trinh ESOP 2025 dé phi hop véi tinh hinh thue té clia
Cong ty hodc phu hop v6i quy dinh ciia phap luét tai timg thoi didm (néu cd). Hoi ddng quan tri,
Ban Tong giam dde, céc thanh vién Chuong trinh ESOP 2025, cac Giam d6¢/Trudng phong ban
va toan thé NLD trong Céng Ty chiu trach nhiém thi hanh Quy ché nay.

TM. HQOI PONG QUAN TRI
CHU TICH HQI PONG QUAN TRI

NGUYEN VAN PAT



CORPORATION

4 Real Estate Davaloprent

REGULATIONS

ON THE SHARE ISSUANCE
UNDER THE EMPLOYEE STOCK OPTION PROGRAM

(ABBREVIATED AS ESOP REGULATIONS)

Ho Chi Minh City, ... ..., 2025



I. INTERPRETATION OF TERMS

- The Company: Phat Dat Real Estate Development Corporation and Subsidiaries of Phat Dat
Real Estate Development Corporation.

- Shares: Shares of Phat Dat Real Estate Development Corporation.
- ESOP: is the Share Issuance Plan under the employee stock option program in the Company.
- 2025 ESOP: The Share Issuance Plan under the employee stock option program in 2025.

- The GMS: the General Meeting of Shareholders of Phat Dat Real Estate Development
Corporation

- The BOD: The Board of Directors of Phat Dat Real Estate Development Corporation.

- Employees: Board Directors (excluding the Board Chairman and independent Board
Directors), the Advisory Board, the Board of Management; Directors of
Divisions/Departments/Unit, Assistants to the Board Chairman, Assistants to the CEO, Vice
Presidents, Managers or equivalent titles; Specialists and staff of the Company.

- 2025 ESOP Participants: Employees included in the list of Employees eligible to participate
in the 2025 ESOP as approved by the Board of Directors.

II. PURPOSE OF THE ESOP

- To create motivation for commitment, effective work, and a high sense of responsibility for
Employees;

- To recognize the Employees’ dedication, effort, and positive contributions to the Company's
business investment activities in the years 2023 - 2024,

- To attract and retain high-quality personnel with qualifications, experience, and commitment
to the Company in the long term.

III. CONTENT OF THE 2025 ESOP
1. Issuance subjects and eligibility criteria for participation in the 2025 ESOP:
1.1. Issuance subjects:

Employees who are currently under an official labor contract with the Company; or
individuals who are elected/appointed to serve as Board Directors, authorized
representatives at Subsidiaries, satisfing the eligibility criteria for participating in the 2025
ESOP as follows.

1.2. Eligibility criteria:

Employees eligible to participate in the 2025 ESOP as specified in Section 1.1 must satisfy
the following criteria:

- Having an official labor contract with the Company, or Subsidiaries dated on or before
December 31st, 2024 and remaining valid until the date on which the State Securities
Commission issues the notice confirming the receipt of a complete ESOP share issuance
dossier (not applicable to Board Directors).

- Employees who do not fall into any of the following categories (not applicable to Board
Directors): :

e Violating the Company's labor regulations;
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e Having submitted resignation letters and are in the process of handling termination
procedures;

e Not having their Labor Contracts renewed by the Company;
e Having their Labor Contracts unilaterally terminated by the Company;
e Undergoing disciplinary proceedings.

- Achieving at least 80% of their performance evaluation results in 2024,

The BOD shall determine the list of Employees eligible to participate in the 2025 ESOP
who meet the criteria set out in this section.

2. Principles for determining the number of shares allocated to each eligible employee:

The determination of the number of shares to be allocated to Employees participating in the
2025 ESOP is based on four criteria: (i) the employee’s position and title, (ii) the level of
materiality of statutory positions within the Company, (iii) the employee’s tenure with the
Company up to September 30™, 2025, and (iv) work performance and impact on the
organization, i.e., the employee’s contribution to the Company in 2024, specifically as
follows:

Principle 1: Share allocation based on the position/title held by the Employee, specifically as
follows:

Board Directors

Vice Presidents

Directors or equivalent titles

8
7
Advisors or equivalent titles 6
3
2

Deputy Director, Project Director or equivalent titles

Managers 1,5

Specialists 1,25
Staffs 1

Note: The title coefficient specified above reflects the level of importance of each position or
title in the Company s business operations.

Principle 2: Share allocation based on the level of materiality of statutory positions within
the Company, specifically as follows:

Employee serves as a legal representative at the Company or a Subsidiary 4

Employee serves as a Chief Accountant at the Company or a Subsidiary 2

Note: The materiality coefficient is determined based on the statutory position and
responsibilities of such roles at (i) the Company or (ii) subsidiaries that are developing
projects and/or launching real estate products.
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Principle 3: Share allocation based on the working tenure of each Employee as of September
30, 2025, specifically as follows:

Two years or more 1
From one year to under two years 0,5
From six months to under one year 0

Principle 4: Allocation of shares based on work performance and impact on the organization,
i.e., the employee’s contribution score. The contribution score corresponding to each position
group and the scoring scale are specified as follows:

Group 1 | The BOD 80.0| 66.9 | 60.3 | 53.8| 47.2 | 40.6 | 34.1 | 27.5 | 21.0 | 14.4
Group 2 | The BOM 70.0 | 58.0| 52.1| 46.1 | 40.1 | 34.1 | 28.1 | 222|162 | 102
Group 3 | Advisory Board | 57.6 | 47.8 | 42.9| 38.0| 33.1|28.1 | 232 | 183 | 134 | 85
Group 4 | Directors 48.0 | 39.4 | 35.1 [ 30.8 | 26.5 | 222 (179|136 | 9.3 | 5.0
Group 5 Dei?uty D.irectors, 36.8 302 | 27.0 | 23.7 | 204 | 17.1 | 13.8 [ 106 | 7.3 | 4.0
Project Directors
Group 6 | Managers 228 1188|169 (149|129 109 | 89 | 7.0 | 5.0 | 3.0
Group 7 | Specialists 136 | 113 | 10.1 | 9.0 | 78 | 6.6 | 55 | 43 | 32 | 2.0
Group 8 | Staff 64 | 53 | 48 | 42 [ 37 |32 |26 |21 | 15| 1.0
Note:

The contribution score from 6.4 to 80, corresponding to the 1 O-point scale presented in the
table above, represents the maximum contribution score applicable to each group of
participants from Group 8 to Group 1.

The contribution score of each Employee participating in the 2025 ESOP will be assessed
and proposed by the BOD/CEO based on: (i) the Position Group (reflecting the level of value
creation contributed by each position group to the Company’s operations), (ii) the
Performance Coefficient (reflecting the level of achievement against annual targets), and (iii)
the Impact Coefficient (reflecting the employee’s influence on the Company’s strategy,
corporate culture, management systems, workforce, and capabilities). Based on the
assessment of the BOD/CEO, the BOD shall determine each Employee’s contribution score
on a scale of I to 10 (with 10 being the highest level of contribution),
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% Formula for Calculating ESOP Shares for Each Employee: Based on the above

principles, the number of ESOP Shares allocated to each Employee is determined by the
following formula:

Total ESOP shares to be allocated x Ai

ESOPi =
Z Ai

ESOPi: is the number of ESOP shares Employee i is entitled to purchase

Al: is the composite coefficient of Employee i calculated by the following formula:

Ai = (Title coefficient + Materiality coefficient) x Tenure coefficient x Contribution score
. Principles for rounding ESOP Shares

After determining the number of ESOP Shares allocated to each Employee according to the
formula in section 2 of these Regulations, the number of shares will be rounded to ensure that
the total allocated shares do not exceed the total shares under the 2025 ESOP, specifically:

(i) If the number of shares is below 100,000, it is rounded to the nearest hundred.
Specifically, if the tens digit is less than 5, the number of shares is rounded down to the
nearest hundred; if the tens digit is 5 or more, the number of shares is rounded up to the
nearest hundred.

Example:

- The number of shares allocated to an Employee afier applying the formula is 37,240;
according to the rounding principle above, the Employee will receive 37,200 shares.

- The number of shares allocated to an Employee afier applying the formula is 42,760;
according fo the rounding principle above, the Employee will receive 42,800 shares.

(ii) If the number of shares is above 100,000, it is rounded to the nearest thousand.
Specifically, if the hundreds digit is less than 5, the number of shares is rounded down to the
nearest thousand; if the hundreds digit is 5 or more, the number of shares is rounded up to the
nearest thousand.

Example:

- The number of shares allocated to an Employee after applying the formula is 495,400;
according to the rounding principle above, the Employee will receive 495,000 shares,

- The number of shares allocated to an Employee after applying the formula is 825,700;
according to the rounding principle above, the Employee will receive 826,000 shares.

. Number of shares to be issued under the 2025 ESOP:

Type of shares: Common shares.

Offering price: VND 10,000 per share.

Total _number of shares offered: 18,000,000 shares, of which:

e Number of shares with no transfer restrictions: 0 shares

e Number of shares with transfer restrictions: 18,000,000 Shares

In the event that the total number of Shares allocated to Employees calculated in
accordance with the formula set out in Section IIL.2 of these Regulations exceeds
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18,000,000 shares, the Board of Directors shall have the authority to deduct the excess
number of shares from the allocation to members of the BOD and/or the BOM

. Regulations on transfer restrictions:

Shares issued under the 2025 ESOP will be subject to one (01) year transfer restrictions from
the end of the issuance period. The transfer restrictions apply to gifting, giving, capital
contribution, or any form that changes the share owner. 2025 ESOP Participants are only
allowed to transfer 100% of the purchased Shares after the transfer restriction period ends,
except for cases where shares are repurchased according to the Regulations on Share Issuance
under the 2025 ESOP.

Rights arising from the 2025 ESOP Shares during the transfer restriction period: In case an
2025 ESOP Participant is within the transfer restriction period and enjoys the right to receive
additional shares issued by the Company via stock dividends and/or shares issued
additionally to existing shareholders and/or any additional share rights arising from the 2025
ESOP Shares ("Arising Shares"), all Arising Shares will also be subject to transfer
restrictions corresponding to the remaining transfer restriction period of the 2025 ESOP
Shares.

. Redemption/Repurchase of ESOP Shares:

During the transfer restriction period, a 2025 ESOP Participant owning restricted ESOP
Shares will no longer be entitled to participate in the 2025 ESOP and will have all ESOP
Shares redeemed/repurchased, when: :

e A BOD member is dismissed by a Resolution of the GMS according to applicable law
and the Company's Charter or submits a resignation letter before the expiration of the
share transfer restriction period, unless the BOD decides otherwise.

o A 2025 ESOP Participant resigns before the expiration of the transfer restriction period
(including termination by the Company, voluntary resignation by the Employee, or the
non-renewal of the labor contract), unless the BOD decides otherwise.

In cases where restricted ESOP Shares are redeemed/repurchased, the 2025 ESOP Participant
must transfer all restricted ESOP Shares, including Arising Shares, back to the Company at a
price of VND 10,000 per share, specifically as follows:

e In case the Company redeems/repurchases ESOP Shares from a 2025 ESOP participant,
all these shares will become treasury shares.

e For all Arising Shares that the 2025 ESOP Participant receives according to Section 5,
Part III above, the Company will redeem/repurchase without paying any cost (repurchase
at VND 0/share).

® Regarding the repurchase/redeem of shares from 2025 ESOP Participants: the GMS
authorizes/delegates to the BOD and consents for the BOD to further authorize/delegate
to the Board Chairman to decide all matters related to the repurchase/redeem of shares,
including but not limited to the quantity of shares to be repurchased/redeemed in each
phase, and the execution of registration procedures with the State Securities Commission
in accordance with regulations (if any).

In case an ESOP participant dies or loses working capacity and cannot continue working at
the Company, or retires according to legal regulations, or is reassigned/transferred according
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IV.

10.

11.

to the Company's decision, or a BOD member is relieved of duty due to the end of their term,
or a BOD member has a legitimate reason approved by the BOD, such ESOP participant (or
their legal heir) will fully enjoy the ESOP benefits without having the restricted ESOP
Shares redeemed/repurchased, or the Company will repurchase/recover at the market price or
a price agreed with the ESOP participant (not lower than VND 10,000/share) depending on
the BOD's decision.

For other special cases not stipulated above, the GMS agrees to assign/authorize the BOD to
consider each specific case and make decisions in accordance with applicable laws.

Sale of ESOP Shares Repurchased by the Company

For the ESOP Shares redeemed/repurchased by the Company in accordance with Section 6,
Part III of this Regulation, the Company shall sell such shares via matching and/or put-
through orders in compliance with the prevailing securities laws, ensuring that all sales are
carried out in accordance with legal provisions at the time of the transaction.

Compliance with tax and fee obligations:

Except for cases where ESOP Shares are repurchased/recovered according to Section 6, Part
IIT of these Regulations, in cases of transferring ESOP Shares, 2025 ESOP Participants must
pay taxes, fees, and comply with tax regulations adjusting the profits obtained from
dividends, Share transfers, and exercising rights arising from ESOP Shares according to
current legal regulations at each applicable time.

Plan for handling unallocated Shares:

For shares due to non-subscription, no payment or insufficient payment within the specified
period, or from the time the BOD approves the list of Employees participating in the 2025
ESOP until the State Securities Commission issues the notice confirming the receipt of the
complete ESOP share issuance dossier, any Employee ceases to fall within the eligible group
and/or no longer meets the criteria to participate in the 2025 ESOP, the BOD has full
authority to reallocate the such shares to other eligible employees at the same offering price.
These reallocated shares will also be subject to a 1-year transfer restriction from the issuance
closing date.

In case the BOD cannot fully reallocate such shares, the remaining unissued ones will be
canceled, and the BOD will issue a decision to conclude the issuance.

Subscription and payment method:

a. Employees on the approved list carry out subscription procedures.

b. Payment method: Bank transfer to the account designated by the Company.
Implementation timeline:

The issuance of ESOP Shares will be carried out after these Regulations are approved by the
BOD and after the State Securities Commission has a written notice confirming the receipt of
sufficient documents reporting the Share issuance under the Employee Stock Option
Program.

ORANIZATION OF ESOP IMPLEMENTATION:

The GMS assigns/authorizes the BOD to review and approve the list of Employees
participating in the 2025 ESOP based on the detail evaluation criteria and the number of
Shares to be allocated to each participant; to redeem shares; and to monitor and manage all
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activities of the 2025 ESOP in accordance with the contents approved by the GMS, including
but not limited to adjusting/amending the list, the number of shares allocated to each
Employee, and/or other matters specified in these Regulations to ensure alignment with
actual circumstances arising during implementation.

- Duties of the Board Chairman:

e To implement the 2025 ESOP according to the Share issuance plan approved by the GMS
and the BOD of the Company.

e To update, supplement, and adjust the list of Employees participating in the 2025 ESOP,
including terminating the status of 2025 ESOP Participants or modifying the share
allocation criteria for 2025 ESOP Participants in accordance with the eligibility criteria
and allocation principles approved by the GMS.

e To handle fractional shares, surplus shares after allocation (if any).

e To approve cases for redemption/repurchase, cases eligible to continue enjoying benefits
of the 2025 ESOP, and/or other special cases.

e To decide other matters of the 2025 ESOP as authorized by the BOD.

V. IMPLEMENTATION:

- The BOD, in coordination with relevant departments, shall develop an application dossier for
share issuance registration under the 2025 ESOP for submission to the State Securities
Commission for approval.

- After the State Securities Commission announces the receipt of a complete ESOP share
issuance dossier, the BOD will notify 2025 ESOP Participants of the quantity of ESOP
Shares allocated and the procedures for registering to purchase the allocated Shares.

- After completing the issuance and fulfilling the reporting obligations on issuance results as
per legal regulations, the Company will proceed with procedures for securities deposit
registration as well as additional listing of the issued Shares according to legal regulations.

VI. EFFECTIVENESS:

The GMS delegates/assigns the BOD with authority to adjust, amend, supplement, or replace
these Regulations during the implementation of the 2025 ESOP to suit the actual situation of
the Company or to comply with legal regulations at each applicable time (if any). The Board
of Directors, the Board of Management, 2025 ESOP Participants, Directors/Department
Heads, and all Employees in the Company are responsible for implementing these
Regulations.

ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN OF THE BOARD OF DIRECTORS

NGUYEN VAN DAT
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